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This Agreement is entered into by the City of Bridgeport, (the “City” or the
“Employer”), and Local 1303-468 of Council #4, American Federation of State,
County and Municipal Employees, AFL-CIO, (the “Union”).

I. THE UNION AND UNION SECURITY

ARTICLE 1 - RECOGNITION

1.1 The Employer recognizes the Union as the sole and exclusive bargaining agent
for the purpose of establishing salaries, wages, hours, and conditions of
employment for all of those employees of the City indicated in the July 2, 2015
Memorandum of Understanding between the City of Bridgeport and The City
of Bridgeport, Local 1303-468 of Council 4, AFSCME, AFL-CIO and Local
1522 of Council 4, AFSCME, AFL-CIO. Copy attached as Appendix C.

1.2 The Union recognizes the Mayor of the City or his/her designated
representative, or representatives as the sole representative(s) of the
Employer for the purpose of collective bargaining.

1.3 The Union and the City agree to bargain in good faith on all matters relating
to wages, hours and other conditions of employment.

ARTICLE 2 - CHECK-OFF

2.1 The City agrees to deduct from the pay of all employees covered by this
Agreement, who authorize such deductions from their wages in writing, such
membership dues and initiation fees as may be uniformly assessed by the
Union. When an employee does not have sufficient money due him/her,
after deductions have been made for pension or other deductions required by
law, Union dues for such deduction period shall be deducted in the first dues
deduction pay period in which the employee has sufficient funds due him/her.
It is also agreed that neither any employee nor the Union shall have any
claim against the City for errors in the processing of deductions unless a
claim of error is made in writing to the City within sixty (60) calendar days
after the date such deductions were or should have been made. It is also
agreed that the obligation of the City for funds actually deducted under this
section terminates upon the delivery of the deductions so made to the person
authorized to receive such amounts from the City.

2.2  The dues deduction for the Union shall be made during each employee’s
respective pay period and shall be remitted to the Union, together with a list
of names of employees from whose wages such deductions have been made,
not later than the fifteenth (15th) day of the following month.
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2.3

The Employer agrees to deduct from the wages of any employee who is a
member of the Union a P.E.O.P.L.E. (Public Employees Organizing for
Political Legislative Equality) deduction provided for in a written
authorization. Such authorization must be executed by the employee and
may be revoked by the employee at any time by giving written notice to both
the employer and the Union. The Employer agrees to remit any deductions
made pursuant to this provision promptly to the Union together with an
itemized statement showing the name of each employee from whose pay such
deductions have been made and the amount deducted during the period
covered by the remittance. The Union agrees to hold the City harmless from
any claims arising as a result of any deduction made pursuant to this
subsection.

ARTICLE 3 - BARGAINING UNIT

3.1

3.2

3.3

3.4

This Agreement applies to and includes all positions listed in Schedule A of
the 7/2/2015 MOU between the City and the Union (Appendix C)

Part-time employees who work twenty (20) hours or more per week are
excluded from the bargaining unit; those who work less than twenty (20)
hours per week are excluded.

The inclusion of a newly established classification will be a subject for
negotiations between the City and the Union.

Any dispute whether a newly established classification is to be included or
excluded from the bargaining unit will be submitted to the Connecticut State
Board of Labor Relations to resolve such dispute.

ARTICLE 4 - UNION ACTIVITIES

4.1

4.2

4.3

The City agrees that the Union officer or steward shall have time during
working hours without loss of pay for the investigation and adjustment of
grievances; permission to absent himself/herself from his/her work area may
be withheld by the supervisor only because of operation requirements, but in
no event later than the start of the next regular shift. The Union agrees that
the complaint will be handled as quickly as possible.

Union officials may attend meetings for the purpose of negotiations during
working hours without loss of pay.

Union officials may attend meetings during working hours without loss of

pay, when such meetings are requested and approved by the Labor Relations
Director of the City or his/her designee.
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4.4

4.5

Union officers shall be able to consult with the employer, his/her
representatives, Local Union officers, or other Union representatives
concerning the enforcement of any provisions of this Agreement.

During each year up to two (2) employees who are chosen by the Union as
official delegates to one state labor convention shall be granted no more than
three (3) days of leave for the sole purpose of attending the sessions of such
state convention as voting delegates. Once in each two (2) year period, up to
two (2) employees who are chosen by the Union to be official delegates to the
National Convention of AFSCME shall be granted five (5) days of leave for
the sole purpose of attending the sessions of such national convention as
voting delegates. The Secretary of the Union will certify in writing,
transmitted by certified mail, return receipt requested, to the department
head of each employee, with a copy to the Director of Labor Relations, the
names of the employees chosen by the Union as said delegates. Said
certification shall be postmarked no later than fourteen (14) days prior to the
first day on which the leave is to become effective.

ARTICLE 5 - VISITS BY UNION REPRESENTATIVES

Accredited representatives of the American Federation of State, County and
Municipal Employees, shall have access to the premises of the Employer, at
reasonable times, provided he/she notifies the supervisor in the work area of
his/her presence when he/she arrives and his/her presence will not disrupt
the orderly routine of the department.

ARTICLE 6 - BULLETIN BOARDS

The City will furnish and maintain suitable bulletin boards in convenient
places in each work area which may be used by the Union. The Union agrees
that the material posted will not contain propaganda against, or attacks
upon, the City or any official thereof.

ARTICLE 7 - SENIORITY AND PROBATION

7.1

7.2

7.3

Seniority shall mean the length of service to the municipality. Such seniority
shall apply to the employee's rights in case of layoff, re-employment, transfer,
bidding, promotion, and vacations as provided in this Agreement.

For the purpose of this article and section, an employee's seniority shall be
their most recent date of hire.

New employees (non-seasonal) shall have a probationary period of one
hundred and eighty (180) workdays, which shall not include sick or other
absent days, and upon successful completion of this period they shall be
classified as permanent employees. The probationary period shall be counted
as part of the seniority period after the employee is considered permanent.
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7.4

7.5

7.6

Benefits for probationary employees shall begin on the ninetieth (90th)
workday. Termination or other discipline of a probationary employee shall
not be arbitrable and the sole and exclusive remedy shall be the grievance
procedure under Article 21 through Step 2.

The City shall deliver a list of employees with seniority, classification and
rate of pay to the Union within ninety (90) days of the signing or anniversary
date of this Agreement.

Employees who are promoted out of the bargaining unit shall have the right,
in the event the employee fails the probationary period or becomes ineligible
for the position because of testing, to bump back into the bargaining unit
position he/she previously held. If said employee returns back to the
bargaining unit, he/she shall be the least senior for assignment of positions
within the department. Seniority for this purpose shall be the date on which
said affected employee returns to the bargaining unit. This period of time
shall be no longer than six (6) months.

If the City desires to extend an employee’s probationary period beyond that
specified above, such extension will not be pursued until the City has
consulted with the union. Any dispute regarding an extension of probation
shall be subject to the grievance procedure.

ARTICLE 8 - LAYOFF AND RECALL

8.1

8.2

8.3

8.4

For purposes of this Section, seniority shall mean total length of service
within the municipality as defined above.

Employees shall be laid off in the following order: (a) part-time; (b)
probationary; and (c) regular full-time.

In the event that the City makes a reduction in the number of employees in
an established job by title for which a Civil Service examination is not
required, employees with the least seniority in that job will be laid off first.
Subsequent recalls to open positions in that particular job and job title shall
be made in the reverse order of the lay-off. An employee shall retain his/her
seniority status and right of recall in the specific job title for twenty-four (24)
months following the date of his/her lay-off. If the employee refuses recall to
an opening in the position from which he was laid off or fails to report for
work on such job at the time and on the day specified, he/she shall lost
his/her right to further recall and such refusal or failure shall be treated as
his/her resignation.

A bargaining unit member subject to being laid off shall have the right to
bump to an equal or a lower classification in the Civil Service code group
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provided he/she has the ability to do the work required without further
training and has greater seniority than the least senior employee in the equal
or lower classification.

No new persons will be hired for assignment to an open classification that is
required to be filled, so long as employees laid off from the classification
retain seniority status and right of recall to jobs in that classification

ARTICLE 9 - TOP SENIORITY

Four (4) Officers and six (6) Stewards of the Union shall have top seniority in
the event of a layoff and recall. The Union shall notify the City in writing, at
least semi-annually, of the names and employment location of each employee
covered by this Article.

ARTICLE 10 - SUBCONTRACTING

The City agrees that it will not contract or subcontract any work presently
being performed by employees in the bargaining unit in the Department of
Public Facilities. This shall not prevent the City from contracting or
subcontracting for supplementary or emergency service which employees in
the bargaining unit are unable to perform during their regular hours of work.

II. MANAGEMENT AND THE WORKPLACE

ARTICLE 11 - MANAGEMENT RIGHTS

Except as expressly modified or restricted by a specific provision of this
agreement, all statutory and inherent managerial rights, prerogatives, and
functions are retained and vested exclusively in the City, including, but not
limited to the rights, in accordance with its sole and exclusive judgment and
discretion to: recruit, select, train, promote, discipline, transfer, layoff, and
discharge personnel, determine the number and type of positions and
organizational structure required to provide City services; define the duties
and responsibilities of each position, subject to the provisions of Section 13.1,
and of departments; acquire and maintain essential equipment and facilities
required to conduct the business of providing City services; contract for
services with other units of government and/or private contractors for the
provision of services to or by the City, subject to the provisions of Article 10;
determine the technology and the efficiency of its governmental operations;
establish and amend policy, procedures, rules and regulations regarding
employee standards of conduct and the manner in which work is performed;
perform the tasks and exercise the authorities granted by statute, charter
and ordinance to municipal corporations. The City’s failure to exercise any
right, prerogative, or function hereby reserved to it, or the City’s exercise of
any such right, prerogative, or function hereby reserved to it, or the City’s
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exercise of any such right, prerogative, or function in a particular way, shall
not be considered a waiver of the City’s right to exercise such a right,
prerogative or function or preclude it from exercising the same in some other
way not in conflict with the express provisions of this agreement. The City
shall not exercise its management rights in violation of its obligations under
MERA (the Connecticut Municipal Employee Relations Act, Conn. Gen.
Statute. #7-467, et seq).

ARTICLE 12 - DRUG AND ALCOHOL TESTING

The City reserves the right to conduct drug and alcohol testing. The
procedures and requirements shall be consistent with the Connecticut
General Statutes and U.S. Department of Transportation regulations.

ARTICLE 13 - HOURS OF WORK AND OVERTIME

13.1

13.2

13.3

The parties acknowledge the value of job function flexibility and agree to the
negotiated job descriptions of Maintainer I through Maintainer V. An
employee may be assigned to perform work in a higher level and will be paid
at the wage step at the "acting” maintainer level, which will increase his/her
wage rate by not less than ten percent (10%) over his/her regular wage rate.
The percentage applied shall not increase an employee’s “acting” wage rate
by greater than the maximum wage rate of the maintainer level for which
he/she is acting. An employee may be temporarily assigned to perform work
in a lower level and will not suffer any reduction in pay as a result. The City
agrees that assignments shall be for sound business or operating reasons,
and, where practicable, seniority. The City shall endeavor in good faith to
make these assignments consistent with the principle of distributing them as
equitably as practicable. Job function flexibility is designed to increase the
flexibility of staff to allow existing employees to cover, for absenteeism on a
non-premium pay basis, reduce work practice overtime and increase
assignment (job) flexibility.

All employees covered by this Agreement will work a forty (40) hour week.

Maintainer III's assigned to operate sanitation vehicles on daily scheduled
sanitation routes shall work from 3:00 a.m. to 11:30 p.m., eight (8) hours per
day, forty (40) hours per week, Monday through Friday on an incentive basis.
The City shall have the right to operate two-man (2) sanitation crews. The
City retains the right to assign any appropriate bargaining unit personnel to
the sanitation function on a per route basis. However, for assignments to fill
the odd position at the start of the sanitation shift, the City shall utilize the
following procedure. Individuals in Public Facilities interested in working
this assignment shall express this interest by signing a posting that will be
made available every six (6) months. If there is no interest expressed in this
assignment, it will be filled by using sound business reasons and, where
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13.4

practicable, seniority. The city shall endeavor in good faith to make these
assignments consistent with the principal of distributing them as equitably
as practicable. Employees who do not avail themselves of the opportunity to
work this assignment shall be charged as if they had worked.

Recycling routes will operate from 3:00 AM to 11:30 PM.
No night differential will be paid in conjunction with these hours.

It is agreed that the work schedules may be changed at the discretion of the
Director of Public Facilities at any time with two (2) weeks’ notice to the
Union.

Unless, in the opinion of the Director of Public Facilities, operating conditions
or customer services needs dictate otherwise, summer hours in the below
listed areas will be allowed from June 21 thru September 21 of any given
year as follows:

e Roadway: 6:00 AM to 2:30 PM

e Airport: 6:00 AM to 2:30 PM
No night differential will be paid in conjunction with these hours.

It is agreed that the work schedules may be changed at the discretion of the
Director of Public Facilities at any time with two (2) weeks’ notice to the
Union.

13.4A Two staggered shifts for Public Facilities mechanics assigned at the City

13.5

13.6

garage - First shift will start at 4AM including seasonal shifts specified in §
13.4, second shift starts three (3) hours later. The number of mechanics
assigned to each shift will be determined by the Public Facilities Director
and can change depending on the needs of the City. The difference (hours)
in starting time between the first and second shifts, and the number of
mechanics assigned to each shift may be evaluated annually and adjusted
depending upon the needs of the business.

Work hours for mechanics assigned to the Police Dept. garage will be
at the discretion of the Police Department based on the needs of the
department.

The City will provide a designated representative of the Union, all requested
information concerning scheduling and/or balancing of the routes.

Supervision shall make overtime assignments consistent with the principle of

distributing as equitably as practical among the employees holding the job
affected by the overtime assignment.
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13.7 An employee will work overtime when requested to do so by supervision.
Employees shall be notified of such assignment as soon as practicable.
Employees who do not avail themselves of the opportunity to work overtime
shall be charged as if they had worked.

13.8 In the event that all employees refuse or are not available to work overtime,
the least senior employee in the classification and the area affected by the
overtime work, must work such overtime. In the event of a weather-related
emergency (e.g., ice storm, hurricane, tornado, etc.) or disastrous event (e.g.,
public health pandemic, bombing, etc.); or an emergency declared by the
Mayor, no one can refuse to work overtime.

13.9 A record of overtime hours worked by each employee in each department or
division shall be posted monthly in each department's bulletin board.
Employees acting in a job shall be considered as working that job for
purposes of overtime distribution for: a) the balance of any consecutive work
day assignment over five (5) working days: and b) overtime at the beginning
or end of a shift for the job to which they are assigned. Such employees will
not be eligible for overtime in their regular job assignment when eligible as
provided above.

13.10 The City and the Union agree that the City shall be broken into five (5) districts
for the purpose of Sanitation Collections, Recycling and Public Works. The
parties realize that the number of districts, the number of garbage routes and
recycling routes are to be monitored and discussed on an ongoing basis. The
Union and the City agree that garbage routes will be staffed by a two (2) person
crew except in those limited situations where a three (3) person crew is
required if any. The parties agree to negotiate concerning these limited
situations.

ARTICLE 14 - JOB BIDDING AND POSTING

14.1 It is the intent of the City and the Union to provide promotional
opportunities through the use of a position bidding and a position posting
system. It is in the interest of the City and the Union that the City hire for
entry level positions - List A positions; thereafter the employee bids for
promotions to list B positions, as promotional vacancies occur subject to job
required qualifications and seniority. Any disputes as to qualifications shall
be subject to the grievance procedure.

14.2 When a vacancy exists in a List “A” (Appendix A) position, the position shall
be filled in accordance with established City hiring policies.

14.3 When a vacancy exists in a List "B" (Appendix B) position within a
department, the City shall post the vacancy for five (5) days. Copies of all List
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14.4

14.5

“B” bid postings shall be sent to the Union President. All senior employees
within the department may bid for such vacancy. The senior employee who
bids, if qualified shall be given the first opportunity to fill the position. If an
employee refuses or is found unqualified the position shall go to the next
qualified employee. There will be a break-in and probationary period of sixty
(60) days. Probationary periods for promoted employees will not be extended
without prior consultation with the union.

Employees shall be allowed one (1) successful bid per year. Any employee
who bids for a position on a List "B" position shall be precluded from bidding
for a period of one (1) year from the date of said successful bid. Successful bid
for the purposes of this section shall be a bid which assures the employee
incumbency in the position bid for.

The seniority and posting provisions of this section will not apply to vacancies
for positions outside of the bargaining unit.

ARTICLE 15 - SHIFT PREFERENCE

15.1

15.2

Shift preference will be granted on the basis of seniority within
classifications as openings occur. Such preferences shall be exercised first by
employees within a division. If no employees within the division exercise
such preference, then employees within the department will be given
preference by seniority.

Any employee who is scheduled to report for and who presents him/herself for
work, as scheduled shall be assigned at least four (4) hours work on the job
for which he/she was scheduled to report. If work in the job is not available,
the employee shall be excused from duty, and paid at his/her regular rate -
straight or overtime. When an employee reports for and starts to work as
scheduled, and is excused from duty before completion of four (4) hours work
the employee shall be paid at his/her regular rate, for four (4) hours work at
the appropriate rate, straight time or overtime, whichever is applicable.

ARTICLE 16 - TRANSFERS

Employees desiring to transfer to other jobs shall submit an application in
writing to their immediate supervisor. The application shall state the reason
for the requested transfer. Employees requesting transfers to a vacant
position shall be transferred to equal or lower paying job classification on the
basis of seniority, provided he/she has the ability to do the job effectively
without further training.

ARTICLE 17 - REST PERIODS

All employees’ work schedules shall provide for a fifteen (15) minute paid rest
period during the morning one-half shift. Effective with the ratification of
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the 2020-2024 CBA, the afternoon 15-minute rest period will be annexed to
the 30-minute lunch period for an effective 45-minute lunch period. The
morning rest period will not be annexed to lunches. Employees, who, for any
reason, work beyond their regular quitting time into the next shift shall
receive a fifteen (15) minute rest period before they start to work on such
next shift. In addition, they shall be granted the regular rest periods that
occur during the shift.

ARTICLE 18 - TRAINING

18.1

18.2

18.3

The City shall establish on the job training programs from time to time to
prepare present employees to advance to positions in the service requiring
higher skills and more responsible duties. If such training is conducted
during normal working hours, the employee shall receive his/her regular
hourly rate while undergoing training. If training is conducted outside
normal working hours, no compensation will be paid to employees undergoing
training. From the qualified applicants, assignments to training will be in
order of seniority.

In the selection of trainees, qualified applicants will be determined by the
employee's expression of interest, aptitude and work record.

A joint committee will be established to review training issues which may be
of mutual interest.

ARTICLE 19 - SAFETY AND HEALTH

19.1

19.2

Both parties to this agreement shall hold themselves responsible for mutual
cooperative enforcement of OSHA safety rules and regulations.

A joint safety committee will be established to study both facilities and
equipment utilized by employees who are covered by this agreement. The
committee will make reports and recommendations to the Mayor and/or the
City’s Chief Administrative Officer (CAO) as the situation may require. The
Union will appoint three (3) members to the committee. The City’s Director
of Public Facilities will appoint three (3) members. The Mayor shall appoint
the seventh (7th) person to act as chairperson.

ARTICLE 20 - DISCIPLINARY PROCEDURE

20.1

The City of Bridgeport and its duly authorized representatives shall exercise
full disciplinary authority consistent with its responsibility to direct
employees to perform the required work duties in order to achieve
department program goals and provide satisfactory municipal service to the
general public.
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20.2

20.3

20.4

20.5

20.6

20.7

All disciplinary action shall be applied in a fair manner and shall not be
inconsistent to the infraction for which disciplinary action is being applied.

Disciplinary action shall include any verbal warning, written warning,
suspension without pay, or discharge. The City and the Union agree that the
City may take summary action for grave or serious offenses. However, before
any summary action is taken by the City for grave or serious offenses, the
City shall meet, if practical, with the Union President or a steward regarding
the action the City is taking for such offense, in an effort to resolve the
dispute.

All disciplinary actions shall be appealed through the established grievance
procedure.

All suspensions and discharges will be stated in writing and transmitted by
certified mail, return receipt requested, to the address last provided by the
employee. In suspension and discharge cases the Union will be notified of the
action, by copy of the letter directed to the employee, transmitted to the
Union office by certified mail, return receipt requested.

Verbal and written warnings shall be removed from disciplinary record after
eighteen (18) months upon the employee’s written request.

Suspensions and terminations for employees who have successfully
completed their probationary period of employment will be for just cause
only.

ARTICLE 21 - GRIEVANCE AND ARBITRATION PROCEDURE

21.1

Any grievance or dispute which may arise between the parties, regarding the
application, meaning or interpretation of this agreement, including the
management rights provisions, shall be settled in the following manner:

Step 1: The grievance must be reduced to writing and presented to the

employee's Department Head within five (5) working days of the date of the

grievance or the employee's knowledge of its occurrence. Such grievance

must contain the following information:

e A statement presenting, in a concise manner, the details of the grievance.

e A statement outlining the relief sought; and

e Specific reference to the clause or clauses of the Agreement, which the
grievant feels have been violated.

The department head shall respond to the Union Steward or the Chief
Steward in writing, within five (5) working days.

Page 13



Any disposition at this verbal level will not be cited as precedent by either
party.

Step 2: If the grievance remains unadjusted, it shall be submitted by the Chief

21.2

21.3

214

Steward to the Labor Relations Director of the City within five (5) working
days after the response of the department head is due. Within one week after
submission, a meeting will be held between the Union Local President and
the Staff Representative of Council #4 and a Labor Relations Director or
his/her designee. The Labor Relations Director or his/her designee shall
respond to the grievance, in writing within five (5) working days with copies
to the Local President and the Council #4 Staff Representative.

Step 3: If the grievance is still unsettled, either party may, within fifteen
(15) working days after the reply of the appointing authority is due, by
written notice to the other, request arbitration by the State Board of
Mediation and Arbitration. Said Board shall hear and act on such disputes in
accordance with its rules and regulation. The arbitrator(s) shall limit their
decision strictly to the application, meaning or interpretation of the provision
of this agreement. The arbitrator's shall not add to nor subtract from the
terms of this agreement as written. The arbitration award shall be in writing
and shall set forth the opinion and conclusions on only the issue(s) submitted.

The decisions of the Arbitrator(s) shall be final and binding on the parties,
and the arbitrator(s) shall be requested to issue their decision within thirty
(30) days after the conclusion of testimony and argument.

Expenses for the arbitrator(s) services and the proceeding shall be borne
equally by the Employer and the Union. However, each party shall be
responsible for compensating its own representatives and witnesses. If either
party desires a verbatim record of the proceedings, it may cause such a record
to be made, providing it pays for the record and makes copies available
without charge to the other party and to the arbitrator(s).

The City and the Union agree that a permanent arbitrator, or other
arbitration panels, such as the American Arbitration Association, or the
Federal Mediation and Conciliation Service, may be used upon agreement to
comply with the requirements of this Step 3. The City may elect to have any
grievance concerning discipline heard before the American Arbitration
Association (“AAA”) in accordance with its rules but all progressive discipline
for any employee must be heard as separate hearing(s). In addition, each
party may select three (3) grievances per contract year for hearing before the
AAA in accordance with its rules. The party electing a hearing before the
AAA shall pay the AAA and arbitrators costs.
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21.5

21.6

21.7

Grievances initiated by the employer shall be processed in this same manner,
but they may be initiated at Step 2.

Nothing contained in this Article shall prevent any employee from processing
his/her own grievance through Step 2 of the grievance procedure, providing
that the Union shall be promptly notified of such grievance as it is being
processed and shall have the right to participate at each step.

Only the Union shall have the right to process the grievance to Step 3 of the
grievance procedure and to final and binding arbitration. The employee shall
have the right to be present at each step of the grievance procedure including
arbitration.

II MONETARY PAYMENTS

ARTICLE 22 - WAGES
22.1a Effective July 1, 2020, the annual wages of employees shall be increased by

two and one-half percent (2.5%) (See Appendix D).

22.1b Effective July 1, 2021, the annual wages of employees shall be increased by

two and one-half percent (2.5%) (See Appendix D).

22.1c Effective July 1, 2022, the annual wages of employees shall be increased by

two and one-half percent (2.5%)) (See Appendix D).

22.1d Effective July 1, 2023, the annual wages of employees shall be increased by

22.2

22.3

22.4

two and one-half percent (2.5%) (See Appendix D).

The City shall have discretion to hire new employees at a higher step than
entry level when recruitment needs so demand. The City shall give the
Union notice within thirty (30) days of such hiring.

In determining an employee's rate of pay for any monetary benefit under this
agreement, the basis to be used in such determination shall be the employee's
regular annual, weekly or hourly rate, whichever is appropriate in
determining such benefits.

In no event shall any additional monies received as a result of any other
provision of this agreement be considered as a portion of an employee's
regular annual, weekly, or hourly rate. The single and sole criterion for
making a determination of any employee’s annual weekly or hourly rate,
shall be the salary being paid in accordance with the Wage Appendices.
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22.5

22.6

22.7

22.8

22.9

In the event an employee is promoted, his/her new salary shall be arrived at
by following the principle of a promotional increase being equal to at least a
step increase in the employee's range prior to promotion.

All employees on an annual salary and who work a full calendar year shall be
paid the wages of their classification based upon fifty-two (52) weeks.

Employees required to work in a higher classification than their normal
classification shall be paid for the period of time worked. In the event an
employee is required to work in a higher classification for more than three (3)
consecutive months, he/she shall be paid the rate of the higher classification
for all work time, vacation, holidays and sick time. If an employee is working
out of classification in the same job for six (6) consecutive months without
such assignment being broken for not less than ten (10) consecutive working
days, then such job shall be posted in accordance with Article14.

Overtime pay shall be paid to all employees who are required to work under
any of the following conditions:

A. Time and one-half shall be paid for all work performed in excess of
eight (8) hours in any workday or forty (40) hours in any work week.

B. Time and one-half shall be paid for all work performed on Saturday
and/or Sunday as such, except that such rate shall not be paid to employees
who are on a seven (7) day continuous operation wherein Saturdays and
Sundays are part of the regular scheduled four (4) or five (5) day operation.
These Employees shall be paid time and one-half for all work performed on
the sixth (6t) and seventh (7th) day, as such, of their regular work week.

C. Overtime shall be paid only once for the hours actually worked in
accordance with the above overtime provisions so that there will be no
pyramiding of overtime.

Effective July 1, 2016 all union members will be paid via direct deposit.
Direct deposit advice (pay stubs) will be delivered via E-mail to an address
provided by the member.

22.10 Regarding the step increases on the salary chart included as Appendix D in

this CBA:

A. All new hired and promoted employees will remain at their hire or
promotional rate, for one year. On the first day of the next month following
their anniversary date (date of hire or date of promotion), the new hire or
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promoted employee will be eligible for a merit increase to the next step,
assuming the employee has satisfactorily completed his/her probationary
period.

B. The Union and the City agree that all existing employees covered by the
salary charts, shall be considered for merit salary steps or grade increases
on an annual basis, either in January or July of each year as applicable,
except existing Maintainer I — Grade I's who are not at the top salary Step
at the date of the signing of this Agreement.

C. If the employee was a temporary seasonal employee hired without a break
in pay, the time in service as a seasonal employee will be credited up to one
year of service for eligibility for the merit increase to the next step. When
an employee is promoted, that employee’s anniversary date, for step
increases purposes, will be the effective date of the promotion.

ARTICLE 23 - NIGHT BONUS/WEEKEND DIFFERENTIAL

23.1

23.2

23.3

The night bonus rate for employees at Maintainer III step 7 shall be reflected
in their base rate. New employees hired after January 18, 1995, other than
those at Maintainer III step 7, shall be paid the night bonus only for those
hours actually worked on the second or third shift. Employees hired prior to
January 18, 1995, other than these at Maintainer III step 7, shall receive the
night bonus as per current practice.

There shall be paid to each eligible employee who works the second shift, a
night bonus of one dollar and fifteen cents ($1.15) for each hour worked on
the second shift.

There shall be paid to each eligible employee who works a third shift, a night
bonus of one dollar and thirty cents ($1.30) per hour for each hour worked on
the third shift.

ARTICLE 24 - RETROACTIVE PAYMENTS

The following provision shall be paid retroactively under this contract unless
otherwise noted: all regular earnings, overtime, holiday pay, vacation pay,
sick pay, and night bonus for second and third shift which may have been
worked or earned between July 1, 2020 and the date on which this contract
becomes effective. Retroactive payments shall be limited to employees
actively on the City’s payroll as of the date of execution of this agreement by
both parties.

ARTICLE 25 - CALL-BACK PAY

When an employee is called in for work outside of his/her regular scheduled
working hours, he/she shall be paid a minimum of four (4) hours at the
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applicable overtime rate. This provision applies only when such call-back
results in hours worked which are not annexed consecutively, to one end or
the other of the working day.

ARTICLE 26 - LONGEVITY

26.1

26.2

26.3

26.4

26.5

Effective December 1, 2004, employees with ten (10) or more years of
continuous service shall be paid annual longevity pay based upon seventy
dollars ($70.00) for each year of continuous service. Such payment shall not
exceed eighteen hundred dollars ($1,800.00), per annum

Employees hired after May 23, 2001 shall only be eligible to receive longevity
pay as provided above after ten (10) years of continuous service.

Employees who leave the municipal service prior to December of any year
shall receive longevity pay pro-rate for the period qualified.

In the case of an employee's death before December, the longevity payment
shall be made on a pro-rata basis to the CMERS Beneficiary.

Any employee entitled to payment under the provisions of this Article shall
be paid only once so that there will be no pyramiding of longevity payments.

ARTICLE 27 - CDL TRAINING COST REIMBURSEMENT
217.1 Effective October 1, 2020, for any employee who attends a truck driving school

27.2

for Connecticut commercial driver’s license (CDL) training and who
successfully earns a CDL based on that training, the City shall reimburse the
employee up to one thousand dollars ($1,000) for the cost of tuition or course
fees paid by the employee to the truck driving school. Payment shall be made
within sixty (60) days of the City’s receipt from the employee of the following:

1. Evidence that they have satisfactorily acquired a valid
Connecticut CDL, and
2. Copies of receipts, or other acceptable documents, showing the training

costs paid by the employee to the truck driving school.

The employee must apply and obtain written approval of the Director of
Labor Relations in advance of enrollment. Such approval shall be limited to
whether or not the employee’s request complies with the standards set forth
within this Article and shall not be unreasonably withheld. Total tuition
reimbursement expenditures shall be capped at one thousand dollars
($1,000) per employee and ten thousand ($10,000) dollars for the entire
bargaining unit per fiscal year. The employee must remain in City
employment for a period of one year after payment for course(s). If the
employee leaves prior to one year, he/she will reimburse the City for any
reimbursement received for such training.
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IV _BENEFITS

ARTICLE 28 - HEALTH AND LIFE BENEFITS

28.1

28.2

28.3

28.4

The City shall provide and pay for Health Benefits for all employees and
their enrolled dependents as described below. Hereinafter in this article and
CBA, the term ‘Health Benefits’ shall include all benefits listed in this article.

A) "Medical and Prescription Benefits" in accordance with the
Connecticut Partnership Plan, a summary of which is attached to this
Agreement as Appendix E.

B) The twenty-five ($25.00) dollar deductible CIGNA Dental Plan, or its
equivalent, excluding orthodontia (the "Dental Plan").

(0)] The VSP (Vision Service Plan), or its equivalent, as outlined and
attached hereto as Appendix F.

The City provide and pay for the cost of a Group Life Insurance Policy the
amount of twenty-five thousand ($25,000) dollars with accidental death and
dismemberment for all employees.

Retirees prior to the first day of this Agreement, and their surviving spouses,
if any, will receive benefits for health care as defined in the plans in existence
under the contract which governed their retirement (or such alternative
coverage as they have accepted) and make contributions to coverage, if any,
in accordance with such contract(s).

For eligible employees who retire on or after the first day of this Agreement
and their enrolled eligible surviving spouses, if any, the City will provide and
pay for benefits under the Connecticut Partnership Plan or a supplemental
plan to Medicare Part B offering benefits equal to the Connecticut
Partnership Plan. Such retirees, and their surviving spouses, shall make the
employee contributions to coverage provided for herein until they reach
Medicare eligibility. For retirees and their spouses attaining Medicare
eligibility after the actual retirement date, the premium cost share shall be
based upon the premium rate of the supplement plan provided by the City for
said retirees and their spouses. The premium cost share for the retiree's
dependents, including a spouse who is not Medicare eligible, shall be based
upon the Fully Insured Equivalent rate for the coverage provided to such
dependents.

Coverage for surviving spouses shall terminate upon remarriage. For

purposes of this Article: (A) “retiree” shall mean employees who: (1) have
completed fifteen (15) years of continuous municipal service and are age fifty

Page 19



28.5

28.6

28.7

five (55) or who have completed twenty five (25) years of continuous
municipal service regardless of age; and (2) are eligible to receive full pension
benefits in accordance with the retirement qualification provisions of the
Connecticut Municipal Employees Retirement System (CMERS); and (B)
retirees must accept and pay for any premiums for Medicare Part B coverage
if eligible.

The parties agree to attach a schedule of existing Union employees who are
covered under this Agreement when the collective bargaining agreement is
executed.

Effective July 1, 2011, for employees hired on or after July 1, 2011, for
purposes of this article “retirees” shall mean employees who: (a) have
completed twenty-five years of continuous municipal service regardless of
age; and (b) are eligible to receive full pension benefits in accordance with the
retirement qualification provisions of CMERS.

It is the intent of this provision that all Union members hired prior to
7/1/2011 shall be “grandfathered” under the terms of this new agreement.
Any member hired or promoted into the Union before December 31, 2015
shall only receive retiree medical benefits after twenty-five years of service.

Members of the bargaining unit hired after December 31, 2015 will not be
entitled to post-retirement health benefits. It is understood that all
employees hired on or prior to December 31, 2015 shall receive post-
retirement health benefits upon retirement if they meet the eligibility
requirements described in this article.

Whenever an employee covered by this agreement is suspended, all health
benefits and insurance shall be provided throughout the period of suspension.
For terminated employees, the City shall provide such coverage for the
employee only but not for dependents, provided that the employee has filed a
timely grievance and timely appeals through Step 3 of the grievance
procedure and for that period of time until a final decision on the grievance
has been rendered in arbitration.

The City may offer the privilege of choosing an alternative health care carrier
and/or administrator and/or plans in lieu of the City's Plan as set forth in
Section 28.1 of this Article. Enrollment periods shall be annually in May of
each year. For employees electing the alternative, the City shall remit
monthly to the Plans in an amount up to but not to exceed that which the
City pays for the City's Plans as specified in Section 28.1 of this Article. If
the cost for the alternative is greater than the amount the City would have
paid or contributed had the employee not elected such plan, then the City
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28.8

28.9

28.10

28.11

agreed to deduct from the employee's pay, upon receipt of a written
authorization from the employee, the additional amount required for full
payment of the alternative premium.

The City shall be permitted to substitute insurance or benefits arrangements
from any source for the Plans provided for in Section 28.1 of this Article.
Such substitutions shall be permitted if the substituted coverage offers
benefits and methods of administration, processing and payment of claims at
least equal to those specifically provided for in Section 28.1 of this Article.
Before the City may substitute, it must negotiate the substitution with the
Union. If the Union does not agree to the substitution, the City must claim
the matter for arbitration in accordance with single member panel rules of
the American Arbitration Association. The Arbitrator will order the
substitution, if after weighing the total benefits and methods of
administration, processing and payment of claims offered by the City's
proposal against the total benefits and methods of administration, processing
and payment of claims offered by the Plan specified in Section 28.1 of this
Article, he/she finds that the average bargaining unit member will, on an
overall basis, benefit at last as well under the proposed substituted coverage.
Nothing herein shall require the City to propose total substitutions for the
coverage provided in Section 28.1 of this Article and substitution may be
proposed for any one or more of the specified coverages.

The City shall provide a payment in lieu of health benefits for employees who
waive such coverage, in the amount of two thousand ($2,000) dollars per year,
payable in installments of $1,000 in December and $1,000 in June.

The parties shall continue to work through the Labor Management
Cooperative Committee on health care, which may modify but not
substantially change the health benefits as provided herein.

Each active employee (and each employee who has retired or will retire on or
after the first day of this Agreement) shall make a percentage contribution of
Premium Cost for Health Benefits.

Bargaining unit members hired prior to July 1, 2011, who are active full-time
employees of the City of Bridgeport on the date this agreement is signed, will
have their health benefits Premium Cost Share (PCS) contribution capped at
twenty-five percent (25%) contribution as of June 30, 2012. This PCS cap is
guaranteed to remain intact during the individual employee’s employment
period and entire period of retirement.
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28.12

28.13

Effective upon ratification of this 2020-2024 CBA, members of the Union
hired on or after July 1, 2011, who currently pay a premium cost share (PCS)
higher than 25%, shall have their health benefits premium cost share (PCS)
contribution reduced to 25%. Thereafter, this PCS percentage shall increase
by 1% per year on July 1st of each year, until a cap of 33 and 1/3 % is
reached.

Said premium cost share percentage shall be the above-named amount
regardless of the coverage category of employee only, employee plus one, or
employee plus family.

For purposes of this Section (and wherever applicable elsewhere in this
Article), “Premium Cost” shall be defined as either the actual premium cost
paid for such coverage or, if the City does not pay an actual premium cost,
then the pseudo premium cost as developed by an independent third party
administrator for purposes of establishing premiums pursuant to the
Comprehensive Omnibus Budget Reconciliation Act (“COBRA”).

A) The City has implemented and shall maintain a cafeteria plan pursuant to
Section 125 of the Internal Revenue Code for all active employees to facilitate
deduction of the amount contributed for health benefits and for childcare
from the gross income of the employee for tax purposes.

B) As an alternative to the current health and/or insurance benefits, the City
may offer an employee benefits cafeteria plan which allows the employee to
select from a specific list of benefits up to a yearly dollar amount as agreed,;
the details of which shall be subject to reopener negotiations at the request of
either party.

A) For employees who retire on or after June 30, 2003 and their surviving
spouses, if any, the City shall provide and pay for the same benefits for
medical care (excluding vision and dental coverage) as provided for the active
employees as the same may, from time to time, be modified under future
collective bargaining agreements or, if eligible and appropriate due to age, a
Medicare Supplement Plan to the extent needed. Retired employee
contributions shall be equal to the amount of such contributions at
retirement.

B) If any employee who retires on or after July 1, 2001 shall have
available coverage for Medical Benefits through subsequent employment of
the retiree or through the retiree's spouse, such retiree shall apply for, and if
eligible obtain, such coverage shall not exceed in premium cost to the retiree
the cost which the retiree would have paid to the City for Medical Benefits
coverage except as provided below. The retiree shall not take advantage of

Page 22



any buy-out program in such coverage. The Medical Benefits provided by the
City of Bridgeport shall remain secondary to those other Medical Benefits
obtained by the retiree, except that in the event the retiree shall not be
eligible for alternate coverage, where the retirees' premium cost would be less
than the retiree's premium cost for the City's Plan and the City shall not
have exercised an option to reimburse the retiree or surviving spouse for such
additional cost, the Medical Benefits provided by the City of Bridgeport shall
become primary for the retiree and the retiree's spouse. The retiree and the
retiree's spouse who have alternate coverage to which they must contribute
shall not be required to contribute to the City's coverage to the extent of such
contributions.

ARTICLE 29 - PENSION PLAN

29.1

29.2

All employees shall be covered by the Connecticut Municipal Employees
Retirement System (CMERS)

Employee contributions to CMERS will be on a pre-tax basis.

ARTICLE 30 - EMPLOYEE ASSISTANCE PROGRAM (“EAP”)

30.1

30.2

30.3

30.4

The City recognizes that a wide range of problems not directly associated
with one’s job function can have an undesirable effect on an employee’s job
performance. The City also recognizes that almost any human problem can be
successfully treated provided it is identified in its early stages, and referral is
made to an appropriate modality of care. This applies whether the problem
be one of physical illness, mental or emotional illness, finances, marital or
family distress, alcoholism, drug abuse or legal problems. It is in the interest
of the employee, the employee's family and the City to provide an employee
with a service which deals with such persistent problems.

The EAP may establish, and therefore discontinue, and provide its services to
all City employees and their immediate family members at no cost to the
employee or family.

The decision to seek the assistance of EAP is left with the employee. An
employee may seek assistance on his/her own or may agree to accept
assistance at the suggestion of his/her supervisor.

Employees are assured that their job, future, and reputation will not be
jeopardized by utilizing EAP. Strict record confidentiality will be observed at
all times. Employee problems causing unsatisfactory job performance will
continue to be handled in a forthright manner within the established
procedures under this Agreement. There is no conflict or contradiction with
such procedures.
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30.5

To assure consistency and cooperation the appropriate union official will, if
the employee consents, become involved when necessary. It should be
understood that EAP is a cooperative effort supported by the City and the
Unions representing City employees.

ARTICLE 31 - WEARING APPAREL

31.1

31.2

31.3

The City shall provide to any City employee required to wear protective
clothing, his/her own protective clothing of good quality and condition. Such
clothing shall consist of rain gear, boots, gloves and goggles. Sanitation
employees shall be provided by the City with work clothes of good quality
consisting of shirt, jacket and pants. A committee of two (2) union
representatives and two (2) City representatives shall be formed to review
the protective clothing requirements of all bargaining unit jobs.

The City shall provide work clothes of good quality, consisting of shirt, pants,
and jacket, to any employee covered by this agreement, who in order to
perform his/her job is required to perform manual labor, or any employee who
is required to wear a uniform.

The City will issue safety boots to employees as required by OSHA. Boots will
be replaced on a one (1) year cycle. If an employee can demonstrate that
their boots have worn out or been damaged beyond use by City job activity,
then at the discretion of management, the boots can be replaced off-cycle at
the City’s expense.

V. HOLIDAYS AND LEAVES

ARTICLE 32 - HOLIDAYS

32.1

32.2

All members of the bargaining unit shall be paid and have the following days
off as holidays: New Year's Day, Martin Luther King's Birthday, Presidents'
Day, Good Friday, Juneteenth, Memorial Day, Independence Day, Labor Day,
Columbus Day, Veterans Day, Thanksgiving Day, Day After Thanksgiving,
Christmas Day, and any holidays officially proclaimed as such by the
President of the United States of America, the Governor of the State of
Connecticut, or by the Mayor of the City.

If a holiday falls on a Sunday, the following Monday shall be considered the
holiday. If a holiday falls on a Saturday, the holiday shall be observed on the
preceding Friday. Employees in seven (7) day operations will celebrate the
holidays on the days they occur.
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32.3 If any employee is required to work on a holiday, he/she shall be paid at the
overtime rate of 1.5X plus holiday pay.

32.4 Employees are required to work the day before a holiday and the day after a
holiday, as defined in Section 32.1 in order to receive pay for the holiday,
unless excused in advance on either day for reasons acceptable to the City.
Such excusal shall not be unreasonably withheld. Any dispute arising
hereunder shall be subject to the provisions of Article 21.

32.5 Any employee in seven (7) day operation who has been scheduled and has
worked on nine (9) holidays, five of which must be the following: New Year's
Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day,
in any contract year shall receive a premium payment of three (3) days pay,
or if agreed to by the affected employee and his/her supervisor, three (3) days
off, in the last pay period of the contract year.

ARTICLE 33 - VACATIONS

33.1 Vacations of employees covered by this contract shall be in accordance with
the ordinances of the City, which are now in effect, and which provide for
such vacations, including pro-rated vacations for all part-time employees
covered by this agreement.

33.2a Employees with continuous municipal service of less than one (1) year shall
receive one (1) day of vacation with pay for each month of such continuous
service but not to exceed one (1) calendar week in the contract year such
service 1s rendered.

33.2b In each contract year any employee with one (1) or more years of continuous
municipal service, but less than five (5) completed years of such service, shall
receive two (2) weeks vacation with pay.

33.2¢ In each contract year any employee with five (5) years or more of continuous
municipal service, but less than ten (10) years of such service, shall receive
three (3) weeks vacation with pay.

33.2d In each contract year any employee with ten (10) years or more of continuous
municipal service, but less than twenty (20) years of service, shall receive

four (4) weeks of vacation with pay.

33.2e In each contract year any employee with twenty (20) years or more of
continuous municipal service shall receive five (5) weeks of vacation with pay.

33.3 Employees covered by this Agreement who receive two (2) or more weeks of
vacation may exercise the option of carrying over from one vacation year to
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33.4

33.5.

33.6

33.7

33.8

the next vacation year, one week of unused vacation time. Any employee
exercising this option is not eligible for advanced vacation payment for such
week carried over.

Employees with three (3) weeks or more vacation in addition to the carry-over
option set forth above, may elect to work one vacation week at their regular
weekly compensation and to receive, in addition vacation pay for that week
worked. An employee eligible for both carryover and pay out options may
elect to take one or both options in any vacation year. Each employee must
take at least one week of actual vacation.

Employees with four (4) weeks or more vacation in addition to the carryover
option set forth above, may elect to work two (2) vacation weeks at their
regular weekly compensation and to receive, in addition, vacation pay for the
weeks worked. An employee eligible for both carryover and payout options
may elect to take one or both options in any contract year/vacation year. Each
employee must take at least one-week actual vacation.

An employee who has carried over a week from the prior year and properly
elected the payout option, shall be paid at the rate in effect when the vacation
time was earned. All payouts shall be paid to the employee at the end of the
vacation year in which the election is made.

All vacation carry-over or payout elections made pursuant to this article must
comply with the provisions of the existing City’s Vacation Carry-Over policy.
Non-compliant elections shall be null and void.

If any holiday under this agreement shall occur during vacation of any
employee, the employee shall not be charged a vacation day in lieu thereof.

ARTICLE 34 - SICK LEAVE

34.1

For employees hired prior to July 1, 1992, sick leave shall be earned at the
rate of one and one-quarter working days for each calendar month of service,
the total of which shall not exceed fifteen (15) days in the first twelve (12)
months of employment. For employees hired after July 1, 1992, sick leave
shall be earned, at the rate of ten (10) days per year. (.833 days for each
calendar month of service). These days shall be granted five (5) days on July
1st and five (5) days on January 1st of each year. Work performed for less
than these six (6) month periods shall render these amounts adjusted on a
pro-rata basis. For employees hired on or after the ratification date of
this 2020-2024 CBA, unused sick leave days as of December 315t of any
year will be lost and may not be carried forward or accumulated from
year to year.
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34.2

34.3

34.4

For employees hired prior to the ratification date of this 2020-2024 CBA,
all unused sick leave during continuous employment shall be accumulated to
two hundred and thirty (230) days. Sick Leave shall continue to accumulate
during leave of absence with pay and during the time an employee is on
authorized sick leave or vacation time.

A. A medical certificate, acceptable to the appointing authority will be
required for any absence of three (3) or more consecutive working days.

B. In order to be paid sick leave benefits an employee must call in one (1)
hour prior to the start of his/her shift.

C. An employee who is absent without leave or without calling in for five (5)
days or longer will be considered to have resigned from employment with
the City.

For employees hired on or after the ratification date of this 2020-2024
CBA, the City will provide a short term/long terms disability plan under
which the plan administrator/insurer will pay for any absence due to off-duty
sickness or injury after such absence shall exceed seven (7) working days in
duration. Such payment will be at the rate of sixty percent (60%) of the
employee regular straight time salary and shall not be subject to federal
income taxation in accordance with applicable federal tax law. The terms and
conditions of the short term/long term disability plan shall be provided for in
the insurance policy and provided to the union. The City may change
insurance carriers for such plan provided that the essential terms and
conditions are not adversely affected thereby. The employees will be
responsible for applicable income taxes on the premium value for the short
term/long term disability policy. Employees must submit to the plan
administrator any required claim form and medical and/or other
documentation of their claim and disability.

Upon Retirement, for employees hired prior to the ratification date of this
2020-2024 CBA, an employee shall be credited for the period of time
corresponding to the amount of sick leave accumulated.

A. Effective July 1, 1994, the above stated credit shall be paid on a lump sum
basis of fifty percent (50%) of all unused sick leave within fifteen (15) days
of the retirement date. All accumulated sick leave as of July 1, 1994 shall,
if unused upon retirement, be paid on a lump sum basis at one hundred
percent (100%) of accumulated leave at the value of wages earned as of
July 1, 1994.
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34.5

34.6

B. Upon the death of the employee, the amount of sick leave time
accumulated pursuant to the provisions of Section 34.2 shall be payable to
his/her beneficiary as designated under CMERS.

Employees hired on or after the ratification date of this 2020-2024 CBA,
with an existing accumulated balance of sick leave based upon municipal
service with the City, shall have such accumulated balance frozen at the
current rate of pay in effect on January 1, 2022.

A. Such accumulated balance shall be paid out to any retiring employee
upon retirement from City service on a lump sum basis of fifty percent
(50%) of such accumulated balance.

B. Upon the death of the employee, the amount of sick leave time credited
to the employee shall be payable to his/her beneficiary, as designated
by the employee, under the terms of the Connecticut Municipal
Employees Retirement System (‘CMERS”), as if such employee had
retired.

Employees who have no absences on sick leave and/or short term/long term
disability and/or worker’s compensation leave during any one (1) year period
from January 1st to December 31st, commencing with January 1, 2022, will
be paid a perfect attendance bonus of Four hundred dollars ($400.00). The
City will use its best efforts to make such payment prior to January 31st.

The City shall maintain a system for tracking employees’ accumulation and
use of sick leave and shall periodically advise the employees of this
information. Employees may make an individual inquiry to such information
annually.

ARTICLE 35 - PERSONAL LEAVE

Up to four (4) days personal leave with pay shall be granted to any employee
on request for personal business in any contract year. Employee shall give
not less than twenty-four (24) hours advance notice of the proposed use of a
personal day, except in an emergency. Such request will not be unreasonably
denied. At the end of each contract year any unused personal leave shall be
credited to the employee's sick leave account.

ARTICLE 36 - BEREAVEMENT

Each employee shall be granted leave with pay in the event of a death in
his/her immediate family. Such leave shall start on the day of death and
continue through and include the day of burial, except that in no event shall
such leave be more than three (3) days, commencing with the day of death.
If there are unusual circumstances, the employee may request additional
time off. For the purpose of this Article, the term "immediate family" shall
mean and include the following: spouse, mother, father, mother-in-law,
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father-in-law, sister, brother, child, grandparents, grandchildren, step-
parents and foster parents. In addition, such employee shall be granted leave
with pay of one (1) day to attend to funeral or wake of an aunt, uncle,
daughter-in-law and son-in-law

ARTICLE 37 - LEAVES OF ABSENCE

37.1 The department head, with the approval of the Director of Labor Relations,
may grant an employee a leave of absence without pay for a period not to
exceed one year, except that a six (6) month hardship extension may be
granted with the approval of the Director of Labor Relations. No leave
without pay shall be granted except upon written request of the employee.
Whenever granted, such leave shall be approved in writing by the
department head and the Director of Labor Relations.

Upon expiration of a regularly approved leave without pay, the employee
shall return to work in the position held at the time the leave was granted if
the position is funded; provided that if the position no longer exists or is not
funded, the returning employee is to be placed in a position which he/she has
demonstrated that he/she can perform effectively while in City service and to
which his/her seniority entitled him/her. Failure on the part of an employee
on leave to report promptly at its expiration, without good cause, shall be
considered as a resignation.

37.2 Any employee who becomes medically disabled and is unable to perform their
normally assigned duties shall submit a written statement from their
physician indicating their present physical condition, the nature of the
medical disability, the limitations to which that disability imposes upon their
ability to continue with their normally assigned duties, and the probable
duration of the disability.

37.2a Any employee so medically disabled shall be granted any benefits provided for
short term disabilities (which, during the duration of this contract there are
none) and paid sick leave to the extent accrued, provided that such leave
shall be granted only for the duration of such disability.

37.2b Any employee medically disabled and who uses sick leave to the extent
accrued shall be entitled to receive all compensation which has been accrued
under the various provisions of this agreement, and, upon returning to work,
shall receive full credit for accumulated seniority, retirement, fringe benefits,
and other service credits.

37.2c¢ Any employee previously disabled must return to their position when they

are physically able to perform their duties. The City may require medical
proof of any disability which it considers unduly long in duration.
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ARTICLE 38 - FAMILY LEAVE AND MEDICAL LEAVE

All eligible employees covered by this contract are entitled to all benefits
provided by the 1993 Federal Family and Medical Leave Act (FMLA).

ARTICLE 39 - WORKER'S COMPENSATION

39.1

39.2

39.3

39.4

39.5

In the event that an employee is required to be absent from work due to a job
related accident, and as a result thereof, has been determined to be entitled
to compensatory Worker's Compensation payment pursuant to the State
Statute, such employee shall be paid the difference between eighty percent
(80%) of that employees regular straight time weekly earnings and the
amount of the weekly Worker's Compensation pay for each of the third (3rd)
to twelfth (12th) weeks during which the employee is thus required to be
absent from work. This provision shall not apply to back weakness or back
soreness cases, and no differential payment shall be made in any such case.

Absence from work required by virtue of a job-related accident determined to
be compensable under the Worker's Compensation Statute shall not reduce
the sick leave allowance of the employee which has been accumulated
pursuant to Section 34.2 of this Agreement.

Each employee injured or disabled as provided under this Article must choose
from the list of health care providers for the City of Bridgeport Workers’
Compensation Managed Care Plan, as it may be modified from time to time,
by the Plan Administrator with the approval of the Workers’ Compensation
Commission.

If an employee on Workers’ Compensation has a modified or restricted work
capacity, the City may, in its discretion, request the employee return to a
modified duty position. Such discretion shall not be exercised in an arbitrary
or capricious manner. Such work shall be within the restrictions outlined by
the treating medical provider. The City reserves the right to limit the
available number of modified duty positions. These positions are intended to
be temporary in nature, generally no longer than three (3) months, and are
designed to return the employee back to his/her regular work.

Subject to the limitations provided in Section 37.1 of this Agreement,
Workers Compensation leave will be granted to all employees deemed to have
a compensable injury until such time as the employee reaches maximum
medical improvement.

ARTICLE 40 - JURY DUTY

For each of its employees who is summoned to serve on a jury in the Superior
Court (in the absence of solicitation by the employee to be listed as a
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prospective juror) and is required to serve on said jury, the City will
reimburse such employees for the difference in the compensation received
had the employee worked those hours that the City would have scheduled for
the employee's services during the same time period, subject to the following
provisions: Employees shall be eligible for this payment after presentation to
the City of a statement by the appropriate Clerk of the Court setting forth
the dates on which the employee was actually present in Court pursuant to
the jury duty summons and the amount paid by the Court as the result of the
performance of such jury duty. No employee shall be eligible for the City
reimbursement provided herein for required jury duty more often than once
in a fiscal year.

VI. MISCELLANEOUS

ARTICLE 41 - NON-DISCRIMINATION
During the term of the Agreement, neither party shall discriminate against
any employee because of race, color, sex, age, religion, national origin,
disability, marital status, sexual orientation political affiliation or union
membership in a manner contrary to state or federal law. The Union agrees
to fully cooperate with the City regarding its obligation under the Americans
with Disabilities Act or its obligation under any other provision of law
affecting this article. Use of the male or female gender in this Agreement is
intended to apply equally to the other.

ARTICLE 42 - RESIDENCY
No employee is required to live in the City of Bridgeport as a condition of
employment or continued employment. Such residency will not deprive the
employee of any job promotion or benefits contained in this Agreement or any
other entitlement.

ARTICLE 43 - SAVINGS CLAUSE
If any section, sentence, clause or phrase of this agreement shall be held for
any reason to be inoperative, void or invalid, the validity of the remaining
portions of this Agreement shall not be affected thereby, it being the
intention of the parties in adopting this agreement that no portion thereof, or
provision herein, shall become inoperative or fail by reason of the invalidity
of any other portion or provisions.

ARTICLE 44 - SUCCESSORS AND ASSIGNS

44.1 This Agreement and its provisions to the extent allowed by applicable law
shall be binding upon the City, all the City's successors and assigns and upon
Local 1303-468 and all the Local's successors and assigns.
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44.2 Unless otherwise limited by the contract, the City agrees that il will not sell,
lease, assign or transfer any part, division, sub-division, department or unit
of the Local 1303-468 bargaining unit without the requirement that the
buyer lease or assignee agrees in writing that it will retain all present
employees and recognize Local 1303-468 as the collective bargaining
representative. In order to ensure compliance with this requirement the City
agrees to allow Local 1303-468 to review all contracts entered into between
the third party and the City.

44.3 This clause may be enforceable under the arbitration clause of this
Agreement or the Municipal Employees Relations Act.

44.4 The City agrees that in addition to any and all other legal actions and causes
available, specific performance of the obligations under the successors and
assigns article shall be a remedy available to T.ocal 1303-468 in the event of a
violation. Said specific performance may be preceded by injunctive relief
prohibiting the sale, lease assign, transfer, or relinquishment.

ARTICLE 45 - TERMINATION
This Agreement shall be effective as of July 1, 2020 and shall remain in full
force and effect until June 30, 2024. It shall be automatically renewed from
year to year thereafter unless either party shall notify the other in writing no
more than one hundred and fifty (150) days nor less than one hundred twenty
(120) days prior to the expiration date that it desires to modify this
Agreement. In the event such notice is given, negotiations shall begin no later
than ninety (90) days prior to the expiration date. In the event that either
party desires to terminate this Agreement, written notice must be given to
the other party not less than ten (10) days prior to the expiration date.

ARTICLE 46 —- COPIES OF THIS AGREEMENT
Within ninety (90) days after the signing of this Agreement, the City shall
furnish a copy of this Agreement to each employee. New employees shall be
given a copy of this Agreement at time of hire. Council #4 Office is to receive
five (5) signed copies of this Agreement from the City.
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SIGNATURES

Dated: , 2022

For the City of Bridgeport:

Joseph P. Ganim, Mayor

AN

“Efic Amado e /
Director of Labor Relations AFSCME, Local 15503-468
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APPENDIX A-LIST A
Entry Level Positions

Airport Attendant
Automotive Servicer
Maintainer I Grade I
Maintainer I Grade II

APPENDIX B - LIST B
Promotional Positions Requiring Posting (Article 14)

Airport Serviceman I
Airport Serviceman II
Crane Operator

Fleet Mechanic
Kennel Person (Animal Shelter)
Maintainer II
Maintainer III
Maintainer IV
Maintainer V
Sanitation Helper
Tree Climber I

Tree Climber II
Welder
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APPENDIX C
MOU Establishing
AFSCME 1303-468

MEMORANDUM OF UNDERSTANDING

The City of Bridgeport (the "City"), Local 1522 of Council 4, AFSCME, AFL-CIO (“Local 1522™),
and Local 1303 of Council 4, AFSCME, AFL-CIO (“Local 1303”) have reached an agreement in
connection with the petition filed by certain members of Local 1522 with the State Board of Labor
Relations (the “Board”) seeking a modification of the Local 1522 bargaining unit. The terms of the
agreement are as follows:

WHEREAS, the City and Local 1522 are parties to a collective bargaining agreement with a term of
July 1, 2011 to June 30, 2014 (the “CBA™);

WHEREAS, certain members of Local 1522 employed by the City in its Department of Public
Facilities have petitioned the Board for a modification of the existing bargaining unit (the
“Petition’), specifically to obtain separate representation by Local 1303;

THEREFORE, in lieu of proceeding to a formal hearing before the Board, and having negotiated in
good faith, the parties agree to the following:

1. Effective upon the execution of this Agreement by the City, Local 1522 and Local
1303, the City shall recognize Local 1303 as the sole and exclusive bargaining agent
for the purpose of establishing salaries, wages, hours, and conditions of employment
for the members of Local 1522 who are employed by the City Department of Public
Facilities (which includes the following: Roadways, Sanitation and Recycling, Lines
and Signs, Parks and Recreation, Transfer Station, Airport, Municipal Garage, Police
Garage, Animal Control, Maintenance/Maintainers) in the classifications listed in
Schedule A, attached hereto and incorporated herein. These employees shall
comprise the membership of Local 1303.

2. The parties agree that all classifications listed in Schedule B, attached hereto and
incorporated herein, which are currently contained in the CBA between the City and
Local 1522 shall remain in Local 1522 and shall not move to Local 1303.

3. The terms and conditions of the CBA between the City and Local 1522 shall
remain in full force and effect to govern the salaries, wages, hours, and conditions of
employment of the members of Local 1303 until such time as the City and Local
1303 negotiate and ratify a separate collective bargaining agreement. However, the
partics agree that any practices established between Local 1303 and the City after the
cxecution of this agreement shall not be applied to the bargaining relationship
between the Local 1522 and the City.

4. The terms and conditions of the CBA between the City and Local 1522 shall
remain in full force and effect to govemn the salaries, wages, hours, and conditions of
employment of the members of Local 1522 until such time as the City and Local
1522 negotiate and ratify a successor collective bargaining agreement. However, the

1
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parties agree that any practices established between Local 1522 and the City after the
execution of this agreement shall not be applied to the bargaining relationship
between the Local 1303 and the City.

5. Any and all seniority accrued by the members of Local 1303 during their time as
members of Local 1522 pursuant to Articles 7 (Seniority), Article 8 (Layoff and
Recall), and Article 9 (Top Seniority) of the CBA between the City and Local 1522
shall be retained and carried over to Local 1303 by the members of Local 1303.

6. Any and all accrued time accrued by the members of Local 1303 during their time
as members of Local 1522 pursuant to Articles 33 (Vacations), 34 (Sick Leave), and
35 (Personal Leave) of the CBA between the City and Local 1522 shall be retained
and carried over to Local 1303 by the members of Local 1303.

7. Negotiations for a contract between the City and Local 1303 shall commence no
later than August 1, 2015.

Dated this 2 day of July, 2015,

For the City of Bridgeport: For Local 1522 of Council 4, AFSCME, AFL-CIO:

AL S /Qx'm) A il 2r
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SCHEDULE A

Classifications Migrating From Local 1522 to Local 1303
(For the following departments only: Public Facilities, Roadways, Sanitation and Recycling, Lines and
Signs, Parks and Recreation, Transfer Station, Airport, Municipal Garage, Police Garage, Animal

Control, Maintenance/Maintainers) ( e
5, T
Airport Attendant Jocal 1522 Local 1303 City of Bridgeport

—
g wf T
Maintainer I Grade I (Public Facilities Only) focnl 1522 Local 1303  City of Bridgeport

ST VS

Maintainer I Grade II (Public Facilities Only) ¥ocal 1522 Local 1303  City of Bridgeport

/7 2 ( Teeo
Sanitation Helper cal 1522 Local 1303 City of Bridgeport
—
VA A

Treeclimber 1 _lsbeal 1522 Local 1303  City of Bridgeport
Q%) ot y/ .
Airport Serviceman I _Wocal 1522 Local 1303 City of Bridgeport
—
@) pe Jom
Airport Serviceman II _Aocal 152 Local 1303 City of Bridgeport
ﬂo«j NE “Ter
Treeclimber II Focal 1522 Loeal 1303 City of Bridgeport
—————r
Jor/ MO Te—
Crane Operator _Wocal 1522 Local 1303  City of Bridgeport
Qo) W0 T
Maintainer II (Public Facilities Only) _Aocal 1522 Local 1303  City of Bridgeport
‘ =7
/\J J
Maintainer III (Public Facilities Only) _Kocal 1522 Local 1303  City of Bridgeport
g Te
Maintainer IV (Public Facilities Only) _/l«r(n:ill 1522 Local 1303 City of Bridgeport
' 97() P T
Maintainer V (Public Facilities Only) Mocal 1522 Local 1303 City of Bridgeport
Gt/ of €
Fleet Mechanic _ocal 1522 Local 1303  City of Bridgeport

)(c'mal 1522 Local 1303 City of Bridgeport
3

Welder
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SCHEDULE A (Page2ofj2 ,\) / i
— / Py
Kennel Person (Animal Shelter) cal 1522 Local 1303  City of Bridgeport
ﬁwc/ W T
Automotive Servicer _Alocal 1522 Local 1303 City of Bridgeport
4
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SCHEDULE B (Page 1 of 6):
Classifications Remaining with Local 1522
(Including, but not limited to the following tlep:irlmc?j City/ Board of li:,?tcutiun, Fire Department, Zoo)
)

! T —
Police Matron ),o’cal 1522 Local 1303  City of Bridgeport
21l ot T
Annex Mail Carrier ateal 1522 Local 1303 City of Bridgeport
é7 S G
Attendant Handicapped Children _Nocal 1522 Local 1303  City of Bridgeport
e H) ol Ter
Ticket Seller _Aocal 1522, Local 1303 City of Bridgeport
CZ{)"/{) N Te—
Golf Course Ranger /L.l{cal 1522 Local 1303  City of Bridgeport
Museum Caretaker '}A‘ﬁ!ﬂl 1522 Local 1303  City of Bridgeport
dmt) )P Te
Zoo Attendant ‘Mml 1522 Loecal 1303 City of Bridgeport
Ao/ 6
Locker Room Attendant _},o’cn: 1522 ) Local 1303  City of Bridgeport
g/ pNC aen
General Chauffeur )o’cnl 1522 Local 1303  City of Bridgeport
A N (e
Janitor/Janitress _Ldcal 1522 Local 1303  City of Bridgeport
gt/ _pl T
Custodial Assistant 1 y(al 1522 Local 1303  City of Bridgeport
o) € e
Assistant, Security _ Lacal 1522 Local 1303 City of Bridgeport

Aot/ P qo

Maintainer I Grade I (Board of Education)  __koeal 1522 Local 1303 City of Bridgeport

dod) QP Tea

Media Specialist _ )A'cnl 1522 Local 1303  City of Bridgeport
Ao nl qee
Reproduction Specialist _Kocal 1522 Local 1303  City of Bridgeport
> e
Clerical Assistant (10 Months) W7 NP ¢

/Laéal 1522 Local 1303  City of Bridgeport
5
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SCHEDULE B (Page 2 of)%
Y

Clerical Assistant (12 Months)

Accounting Specialist

Maintainer [ Grade 1 (Board of Education)

Instructional Assistant

Payroll Assistant

Captain Golf Course Rangers

Parking Attendant

Parking Cashier

Messenger

Custodial Assistant II

Time Keeper

Greenhouseman I

Assistant Reading

Sewage Plant

Sewage Plant Lubricator

Engineering Aide IV

T

yﬁnl 1522 Local 1303  City of Bridgeport
$1c1l 1522 Local 1303  City of Bridgeport
éf ) pe e
l’ucnl 1522 Local 1303  City of Bridgeport
 Lbeal 1522 Local 1303 City of Bridgeport
o ) PE Ter
Jebeal 1522 Local 1303  City of Bridgeport
@?75) NC e
/Mmal 1522 Local 1303  City of Bridgeport
o) NP o
/n(cul 1522 ) Local 1303 City of Bridgeport
V2 / Nt TCo
/l/ocal 1522 Local 1303 City of Bridgeport
12 ) AP T o
_Koeal 1522 Local 1303  City of Bridgeport
_AKocal 1522 Local 1303  City of Bridgeport
///7]/ LE  fe
_lgeal 1}5:7 Local 1303 City of Bridgeport
(;2’/ I Teen
_Aocal 1522 Local 1303  City of Bridgeport
42,,7;:1:/ T dce
Libcal 1522 Local 1303  City of Bridgeport
(o P Tee
Jateal 1522 / Local 1303  City of Bridgeport
W7z PC o
JaGeal 1522 Local 1303  City of Bridgeport
Qooz/ AT T
Zocal 1522 Local 1303  City of Bridgeport
6
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SCHEDULEB (Page 3 df 6
W‘J T

Spanish Speaking Social Worker

Instrument Technician Sewage Plan

Technician

Dispatcher

Zoo Keeper

Greenhouseman II

Secretarial Program Assistant

Clerical Specialist (10 Months)

Clerical Specialist (12 Months)

Special Education Assistant

Math Program Assistant

Reading Program Assistant

Early Childhood Program Assistant

Bilingual Program Assistant

Young Parents Program Assistant

‘Warehouseman/Truck Driver

S

/ucul 1522 Local 1303  City of Bridgeport
_NY T
Koe ;5(7 Local 1303 City of Bridgeport
[2 P (2
)Jwt}l 1522 Local1303  City of Bridgeport
(Z%’j N (=2
_Aocal1522 ' Local1303  City of Bridgeport
b R Cen
)Jcal 1522 Local 1303 City of Bridgeport
Yt/ Nt e~
/%cat 1522 Local 1303  City of Bridgeport
e Tel
Mocal 1522 Local 1303  Clity of Bridgeport
L
_Kocal1522  Local 1303 City of Bridgeport
Q"’%” , bﬁﬂ “( o——
lc,!ll 1522 | Local 1303 City of Bridgeport
f I
-~ i
U Wt e
/K"::ZS;:/ Local 1303  City of Bridgeport
)&nl 1522 | Local1303  City of Bridgeport
W PRy T Com
}Jcnl 1522 Local 1303  City of Bridgeport
W PC den
/%cal 1522 Local 1303  City of Bridgeport
NC (o
_/ldwnl 1522 Local 1303  City of Bridgeport
g’ Pl Teo
Aocal 1522 Local 1303  City of Bridgeport
W A Tea
_A.ocal 1522 Local 1303  City of Bridgeport
7
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SCHEDULE B (Page 4 ofl6

Y e

Sewage Treatment Plan Technician _)Acul 1522 Local 1303 City of Bridgeport
y bpx, N v T ce—
Academic Behavioral Support Facilitator .ocul 1522} Local 1303  City of Bridgeport
R T Cen
Ombudsperson /ucal 1522 Local 1303 City of Bridgeport
W/ Al 7 Co
Payroll Support Partner (35 Hrs) /uﬂcal 1522 Local 1303  City of Bridgeport
47’ )C) NEC T Coors
Payroll Support Partner (37.5) /ul:al 1522 Local 1303 City of Bridgeport
42%) ol Tea
Systems Support Coordinator _Aocal 1522 ) Local 1303 City of Bridgeport
;Z 5P 7 Cu
Bookmobile Driver /l/m.al 1522 Local 1303  City of Bridgeport
dot/ e To
Sewer Inspector _deal 1522 Local 1303 City of Bridgeport

J’WJ P tea

_,ﬂcul 1522 Local 1303  City of Bridgeport
Gor) t  Tew

Recreation Specialist

Warehouse Men /P/ ocal 1522 Local 1303  City of Bridgeport
x) AT S 1o
Program Assistant )f(t al 1522 Local 1303  City of Bridgeport
Qo) 3¢  Tca
Transportation Specialist )A’cal 1522 Loeal 1303  City of Bridgeport
WKE 1T
Data Processing Specialist __Mocal 1522 Local 1303 City of Bridgeport
Pl e
Accounting Assistant Kocal 1522 Local 1303  City of Bridgeport
NE TCo
Incinerator Operator Jdeal 1522 Local 1303  City of Bridgeport
G/ SY Tces
Library Program Assistant _Xocal 1522 Local 1303  City of Bridgeport
8
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SCHEDULE B (Page5 of ¢

Home School Coordinator

Special Education Van Drive

Boat Captain (City and Board of Education)

Attendance Intervention Liason

Speech/Hearing Assistant

Caddie Master

Elevator Operator

C.LE. Program Assistant

Grants Support Partner

Behavioral Specialist

Media Specialist

Program Assistant

Recreation Therapist

Senior Zookeeper

Therapeutic Support Facilitator

Behavior Specialist

N e
)/ncal 1522 Local 1303  City of Bridgeport
l/\‘ ( (& e
cal 152 Local 1303  City of Bridgeport
AT e
/f oc nl 1522 Local 1303  City of Bridgeport
Nig J Cen
/L’ocal 1522 Local 1303 City of Bridgeport
/Z/,’;z/ S ro
/Wuul 1522 Local 1303  City of Bridgeport
¢Z77J HC  Fee
__Meal 1522 Local 1303 City of Bridgeport
ot pl cen
_Mocal1522 )  Local 1303 City of Bridgeport
A\l ( (-(r»
/tﬁmll 1522 Local 1303  City of Bridgeport
W W e
/Kocal 1522 Local 1303  City of Bridgeport
) -
M WO T
acal 1522 Local 1303  City of Bridgeport
N Tee
/l/m:al 1522 Local 1303  City of Bridgeport
Jlr T Cae
Joeal 1522 Local 1303  City of Bridgeport
{/ NT A Can
Aocal 1522 Local 1303  City of Bridgeport
W D T Com
Nocal 1522 Local 1303 City of Bridgeport
y A
JMcal 1522 Local 1303 City of
‘ W p f Bridgeport
’!P_( [ —
/ﬁcal 1522 Local 1303 City of Bridgeport
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SCHEDULE B (Page 6 of
= ‘7,%7%1 Y4

PC Support Technician

PC Network Engineer

Network Engineer

Full Time Computer Technician

Budget Support Partner

Dispatch Coordinator

Schools-to-Careers Program Assistant

Stable Attendant

Migratory Program Assistant

Payroll Specialist

Insurance Coordinator

— ;_
" Vi 4);
/ﬂtal 1522 Local 1303  City of Bridgeport
W N(  Tca—
Loeal 1522 Local 1303  City of Bridgeport
N T
_Aocal 1522) Local 1303  City of Bridgeport
&)7{; l/d ( T ce
/Zml 1522 Local 1303 City of Bridgeport
dot) Bt o~
_Nocal 1522 Local 1303  City of Bridgeport
WY o
_Ldcal 1522 Local 1303 City of Bridgeport
y
4 l/\S ‘( (J _Cen
/{.ucal 1522 Local 1303  City of Bridgeport
i |
Yo/ N e
_Aoca) 1522 H Local 1303  City of Bridgeport
&-)yc‘ T nP A
deal 1522 / Local 1303 City of Bridgeport
g /
(Ly/ DT Tea
_Kocal 1522 Local 1303  City of Bridgeport
il 0
Aot/ ™ q7e
5 Kocal 1522 Local 1303  City of Bridgeport
10
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CONNECTICUT
PARTNERSHIP PLAN

o

A Great Opportunity for Very Valuable Healthcare Coverage

Welcome to the Connecticut (CT) Partnership Plan—a low-/no-deductible Point of Service (POS)
plan now available to you (and your eligible dependents up to age 26) and other non-state public
employees who work for municipalities, boards of education, quasi-public agencies, and public
libraries.

The CT Partnership Plan is the same POS plan currently offered to State of Connecticut employees.
You get the same great healthcare benefits that state employees get, including $15 in-network office
visits (average actual cost in CT: $150%), free preventive care, and $5 or $10 generic drug copays for
your maintenance drugs. You can see any provider (e.g., doctors, hospitals, other medical facilities)
you want—in- or opt-of network. But, when yoj see in-network providers, you pay less. That's
because they contract with Anthem Blue Cross and Blue Shield (Anthem)—the plan's administrator—to
charge lower rates for their services. You haVe access to Anthem'’s State Bluecare POS network in
Connecticut, and access to doctorsg and hospitals across the country through the BlueCard® program.

When you join the CT Partnership Plan, the state’s Health Enhancement Program (HEP) is included.
HEP encourages you to get preventive care screenings, routine wellness visits, and chronic disease
education and counseling. When you remain compliant with the specific HEP requirements on page
5, you get to keep the financial incentives of the HEP program!

Look inside for a summary of medical benefits, and visit www.anthem.com/statect to find out

if your doctor, hospital or other medical provider is in Anthem’s network. Information about the
dental plan offered where.you wark, and the amount you’ll pay for healthcare and dental coverage,
will be provided by your employer.

*Saurce: Healthcare Blueboak: healthcarebluebook.com www. OSC.Ct.gOV/Ctpartner
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BENEFIT FEATURE

Preventive Care (including adult and
well-child exams and immunizations,
routine gynecologist visits,
mammograms, cotonoscopy)

CONNE TICUTD POS MEDICAL BENEFIT SUMMARY

OUT-OF-NETWORIK

20% of allowable UCR* charges

Annual Deductible (amount you pay
before the Plan starts paying benefits)

Individual: $350

Family: $350 per member
($1,400 maximum)

Waived for
HEP-compliant members

Coinsurance (the percentage of a
covered expense you pay afteryou
meet the Plan’s annual deductible)

Not applicable

Annual Out-of-Pocket Maximum
(amount yau pay befare the Plan pays
100% of allowable/UCR* charges)

Individual: $2,000

Family: 4,000

Individual: $300
Family: $900

20% of allowable UCR* charges

Individual: $2,300 (includes
deductible)

Family: $4,900 (includes
deductible)

Primary Care Office Visits

$1.5 COPAY ($o copay for Preferred Prnviders)

20% of allowable UCR* charges

Specialist Office Visits

$15 COpay ($o copay for Preferred Providers)

20% of allowable UCR* charges

Urgent Care & Walk-In Center Visits $15 copay 20% of allowable UCR* charges
Acupuncture (20 visits per year) $15 copay 20% of allowable UCR* charges
Chiropractic Care $0 copay 20% of allowable UCR* charges

Diagnostic Labs and X-Rays*
** High Cost Testing (MRI, CAT, etc.)

$o copay (your doctor will
need to get prior authorization
for high-cost testing)

20% of allowable UCR* charges
(you will need to get prior
authorization for high-cost testing)

Durable-Medical-Equipment

$o (your doctor may neet-to

get prior authorization)

++20% of allowable UCR* charges (you -

may need to get prior authorization)

1IN NETWORK: Within your carrier's Immedlate service area, no co-pay for preferred facllity. 20% cost share at non-preferred facility,
Outside your carrler's immed|ate service area: no co-pay.

1 OUT OF NETWORK: WIithin your carrler’'s immediate service area, deductible plus 40% colnsurance.
Outside of carrier's immediate service area: deductible plus 20% coinsurance.

(continued on next page) 2
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Emergency Room Care

V.

._._I &) ]

POS MEDICAL BENEFIT SUMMARY

$250 copay (walved if admitted)

$250 copay (walved if admitted)

Eye Exam (one per year) $15 copay 50% of allowable UCR* charges
**|nfertility (based on medical necessity)
Office Visit $15 copay 20% of allowable UCR* charges
Outpatient or Inpatient $o 20% of allowable UCR* charges
Hospital Care
**npatlent Hospltal Stay $o 20% of allowable UCR* charges
Mental Healthcare/Substance Abuse
Treatment
**Inpatient $o 20% of allowable UCR* charges (you
may need to get prior authorization)
Outpatient $15 copay 20% of allowable UCR* charges
Nutritional Counseling $0 20% of allowable UCR* charges
(Maximum of 3 visits per Covered
Person per Calendar Year)
**Qutpatlent Surgery $o 20% of allowable UCR* charges
**Physical/Occupational Therapy $o 20% of allowable UCR* charges,

Foot Orthotics

Speech therapy: Covered for treatment
resulting from autism, strake, tumor
removal, injury or congenital anomalies of
the oropharynx

Medically necessary treatment resulting
from other causes is subject to Prior
Authorization

$o

up to 60 inpatient days and

30 outpatient days per condition
per year

$0 (your doctor may need to
get prior authorization)

$0 (30 visits per Covered
Person per Calendar Year)

20% of allowable UCR* charges
(you may need to get prior
authorization)

Deductible plus Coinsurance
{30 visits per Calendar Year)

Deductible plus Coinsurance
(30 visits per Calendar Year)

*Usual, Customary and Reasanable. You pay 20% coinsurance based on UCR, plus you pay 100% of amaunt provider bills you over UCR.

** Prlor authorizatlon required: IFyou use In-network providers, your provider is responsibie for obtalning prior autharlzation from Anthem. IFyou use out-of-network
providers, you are responsibie for obtaining prlor authorlzation from Anthem.

3
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Be the picture of health

Check out these programs and services to be your healthy best

Need a doctor? Choose a State of Connecticut preferred
doctor and save

When you see a Primary Care Physician (PCP) or specialist
in your State of Connecticut preferred network (also referred
to as Tier 1in your health plan), there's no office visit copay.
These doctors cost less than doctors outside of your plan.

* Visit anthem.com/statect and choose Find a Doctor.

» Call the Enhanced Member Service Unit at 1-800-922-2232,
for more information or to find out if your doctor is in Tier 1.

Use Site-of-Service providers to get 100% coverage for
lab tests, X-rays, and high-cost imaging

Site-of-Service (SOS) providers give you 100% coverage with
a $0 copay. Your plan will cover only 80% of the cost when
you get these services from other providers.

+ Call the Enhanced Member Service Unit at 1-800-922-2232
to learn more.

Find support for mental health issues

If you or a family member needs mental health or substance
use care or treatment, we have specialists and designated
programs that can help and/or direct you to the type of
care that you need.

* Call an Anthem Behavioral Health Care Manager
at 1-888-605-0580.

« Visit anthem.com/statect.

See a doctor, psychologist or therapist from home or
work with LiveHealth Online

With LiveHealth Online you can see a board-certified doctor
on your smartphane, tablet or computer with a webcam.
Doctors can assess your health, provide treatment options
and send a prescription to the pharmacy of your choice,

if needed.? If you're feeling stressed, worried or having a
tough time, you can see a licensed psychologist or therapist
through LiveHeaith Online Psychology. It's private and in
most cases you can see a therapist within 4 days or less.3

« Learn more and enroll at llvehealthonline.com or use the free
mobile app.

Anthem. @¥

How to find care right away when it’s not an emergency

The emergency room shouldn’t be your first stop — unless it's a
true emergency (then, call 911 or go to the ER). Depending on
the situation, there are different types of providers you can see if
your doctor isn't available.

= Visit a walk-in doctor's office, retail health clinic or urgent
care center.

* Have a video visit with a doctor through LiveHealth Online.

* Call 24/7 NurseLine at 1-800-711-5947 to speak with a nurse
about symptoms or get help finding the right care,

Get access to care wherever you go

If you travel out of Connecticut, but are in the U.S., you

have access to doctors and hospitals across the country with the
BlueCard® program. If you travel out of the U.S., you have access

to providers in nearly 200 countries with the Blue Cross and Blue
Shield Global Core® program.

+ Call 1-800-B10-BLUE (2583} to learn more about both
programs. If you're outside the U.S., call collect at 1-BO4-673-
n773

It's easy to manage your benefits online and on the go

* Find a doctor, check your claims and compare costs for care
near you at anthem,com/statect.

+ Use our free mobile app (search "Anthem Blue Cross and
Blue Shield” at the App Store* or Google PlayTM) for benefit
information and to show your ID card, get directions to a
doctor or urgent care center and much more

Customer service helps you get answers and much more

The State of Connecticut Enhanced Member Service Unit
can give you information on benefits, wellness programs

and services and everything mentioned in this flier.
* Call them at 1-800-922-2232.

+ Visit anthem.com/statect.

1 Designated as Ter 1 in aur Find a Doctor taol Eligibla specialties includa allergy and
ear posa and Lhrnat {ENT), OB/GYN, swgery, r

2 Prasciption avallabiity Is daiined by physician judgmant and stete regulstions

3 Appobiments subject ta avaflabillly of therapist

4 Blua Tross Blua Shield Assacfation website: Coverage Home ard Away (accessed March 2019):
b P d

LiveHealth Onilne is the trade name of Health Management Corporation, a sefiécats campaay, praiiding tetelaalih tarvices an
behalf

of Anthem Blue Cro3s and Blus Shield Anthem Blus Cross and Hlug Shield is Ihe Irade nama of Antham Health Plans, Inc
Indepandent ’
licensee of the Blug Cross and Blue Shiald
59142CTMENABS Rev. 03119

and uralogy.

Anthem Isa of Anthem Inturance Campanies, Inc

o1




CCONNECTICUT I—1 IS
!-1 PARTNERSHIP PLAN D ? PRESCRIP|0N DRUGS

Maintenance* Non-Maintenance HEP Chronic
PRESCRIPTION DRUGS i
(31-to-go-day supply) (up to 30-day supply) Conditions
Genetric (preferred/non preferred)" $5/%10 $5/%10 $0
Preferred/Lnsted Brand Name $25 $25 $5
Drugs
Non- Preferred/Non Listed $40 $40 $12.50

Brand Name Drugs

Annual Out-of-Pocket Maximum $4.600 Individual/$9,200 Family

+ [nltlal 30-day supply at retall pharmacy is permitted. Thereafter, go-day supply is required—through mail-order or at a retail pharmacy participating in
the State of Connecticut Maintenance Drug Network.

++ Prescriptions are filled autamatically with a generic drug if one is available, unless the prescribing physician submits a Coverage Exception Request
attesting that the brand name drug is medically necessary.

Preferred and Non-Preferred Brand-Name Drugs ~ form is required.) if you request a brand-name drug
over a generic alternative without obtaining a coverage

A drug's tier placement is determined by Caremark’s exception, you will pay the generic drug co-pay PLUS the
Pharmacy and Therapeutics Committee, which reviews difference in cost between the brand and generic drug.
tier placement each quarter. If new generics have

become available, new clinical studies have been Mandatory 9o-day Supply for Maintenance
released, new brand-name drugs have become available, Medications

etc., the Pharmacy and Therapeutics Committee may

change the tier placement of a drug. ifyou or your family member takes a maintenance
medication, you are required to get your maintenance
prescriptions as go-day fills. You will be able to get your
first 30-day fill of that medication at any patticipating
pharmacy. After that your two choices are:

If your doctor believes a non-preferred brand-name
drug is medically necessary for you, they will need
to camplete the Coverage Exception Request form

(available at
www.osc.ct.gov/ctpartner) and fax it to Caremark. ¢ Receive your medication through the Caremark mail-
If approved, you will pay the preferred brand co-pay order pharmacy, or
amount.
* Fill your medication at a pharmacy that participates
If You Choose a Brand Name When a GenericIs in the State’s Maintenance Drug Network (see the
Availdable list of participating pharmacies on the Comptroller's - 1=

webslite at www.osc.ct.gov).
Prescriptions will be automatically filled with a generic
drug if one is available, unless your doctor completes
Caremark’s Coverage Exception Request form and it
is approved. (It Is not enough for your doctor to note
“dispense as written” on your prescription; a separate

T
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CONNECTICUT
* PAN ERSHP AN

D " HEALTH ENHANCEMENT PROGRAM

The Health Enhancement Program (HEP) is a component of the medical plan and has several
important benefits. First, it helps you and your family work with your medical providers to get
and stay healthy. Second, it saves you money on your healthcare. Third, it will save money far the
Partnership Plan long term by focusing healthcare dollars on prevention.

Health Enhancement Program Requirements

You and your enrolled family members must get age-appropriate wellness exams, early diagnosis
screenings (such as colorectal cancer screenings, Pap tests, mammograms, and vision exams).
Here are the 2020 HEP Requirements:

PREVENTIVE
SCREENINGS
Preventive Visit
Vision Exam

Dental Cleanings
Cholesterol Screening

Breast Cancer Screening
(Mammogram)

Cervical Cancer Screening

Colorectal Cancer Screening

1 peryear

N/A

N/A

N/A

FAGERT SRS S~ T P e e e

1evely Every 3 Every 3 Every 3 Every 2
otheryear  years years years years
N/A Every 7 Everyz Every 7 Every 4
years years years years
At least 1 At least1 At least 1 Atleast1 At least1
peryear peryear per year peryear per year
N/A Every 5 Everys Every s Every 5
years (20+)  years years years
1 3
N/A N/A N/A N/A it
uge 4549
Pepsmear  Papsmear FPepiveuicoly  Papamerony
N/A avery 3 avery 3 p‘;ﬁ:m“ m:d’:l:\'/w
years (21+) years combo goraen- COTVDO BCTeen-
ing ¢very Byoars  ing avery § ywars
N/A N/A N/A N/A N/A

CTHEPm
=Sl
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CONNECTICUT I ' e
PARTHERS A PLAND HEALTH ENHANCEMENT PROGRAM

Additional Requirements for Those With Certain Conditions

If you or any enrolled family member has 1) Diabetes (Type 1 or 2), 2) asthma or COPD, 3) heart
disease/heart failure, 4) hyperlipidemia (high cholesterol), or 5) hypertension (high blood
pressure), you and/or that family member will be required to participate in a disease education
and counseling program for that particular condition. You will receive free office visits and reduced
pharmacy copays for treatments related to your condition.

These particular conditions are targeted because they account for a large part of our total healthcare
costs and have been shown to respond particularly well to education and counseling programs. By
participating in these programs, affected employees and family members will be given additional
resources to improve their health.

If You Do Not Comply with the requirements of HEP

If you or any enrolled dependent becomes non-compliant in HEP, your premiums will be $100 per
month higher and you will have an annual $350 per individual (51,400 per family) in-network
medical deductible.

Care Management Solutions, an affiliate of ConnectiCare, is the administrator for the Health
Enhancement Program (HEP). The HEP participant portal features tips and tools to help you manage
your health and your HEP requirements. You can visit www.cthep.com to:

* View HEP preventive and chronic requirements and download HEP forms
¢ Check your HEP preventive and chronic compliance status

¢ Complete your chronic condition education and counseling compliance requirement

Access a library of health information and articles

* Set and track personal health goals

* Exchange messages with HEP Nurse Case Managers and professionals
You can also call Care Management Solutions to speak with a representative,

Care Management Solutions
(877) 687-1448 Monday - Thursday, 8:00 a.m. - 6:00 p.m. Friday, 8:00 a.m. - 5:00 p.m.

www.cthep.com ;
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Office of the State Comptroller, Healthcare Policy & Benefit Services Division

www.osc.ct.gov/ctpartner
860-702-3560

Anthem Blue Cross and Blue Shield

www.anthem.com/statect
Enhanced Dedicated Member Services: 1-800-922-2232

Caremark (Prescription drug benefits)

www.caremark.com
1-800-318-2572

Health Enhancement Program (HEP) Care Management Solutions
(an affiliate of ConnectiCare)

www.cthep.com
1-877-687-1448

For details about specific plan-benefits and network providers, contact the insurance carrier. If

you have questions about eligibility, enrolling in the plans or payroll deductions, contact your
Payroll/Human Resources office.
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Cigna Dental Benefit Summary Sre,

Employees of City of Bridgeport )( g
Plan Renewal Date: 07/01/2020 T
Administered by: Cigna Health and Life Insurance Company

This material is for informational purposes only and is designed to highlight some of the benefits available under this plan. Consult the plan documents
to determine specilfic terms of coverage relating to your plan. Terms include covered procedures, applicable waiting periods, exclusions and limitations.

Cigna Dental PPO

Network Options In-Network: Non-Network:

Total Cigna DPPO Network See Non-Network Reimbursement

Reimbursement Levels Based on Contracted Fees Maximum Reimbursable Charge

Calendar Year Benefits Maximum

Applies to: Class [, I & III expenses e $1,000

Calendar Year Deductible

Individual $25 $25

Family $75 $75

Benefit Highlights Plan Pays You Pay Plan Pays You Pay

Class I: Diagnostic & Preventive 100% No Charge 100% No Charge

Oral Evaluations No Deductible No Deductible

Prophylaxis: routine cleanings

X-rays: routine

X-rays: non-routine

Fluoride Application

Sealants: per tooth

Space Maintainers: non-orthodontic

Emergency Care to Relieve Pain

Class II: Basic Restorative 80% 20% 80% 20%

Restorative: fillings After Deductible After Deductible After Deductible After Deductible

Endodontics: minor and major

Periodontics: minor and major

Oral Surgery: minor and major

Ancsthesia: general and IV sedation

Repairs: Bridges, Crowns and [olays

Repairs: Dentures

Denture Relines, Rebases and Adjustments

Class III: Major Restorative 50% 50% 50% 50%

Inlays and Onlays After Deductible After Deductible After Deductible After Deductible

Prosthesis Over Implant

Crowns: prefabricated stainless steel / resin

Crowns: permanent cast and porcelain

Bridges and Dentures

Benefit Plan Provisions:

In-Network Reimbursement For services provided by a Cigna Dental PPO network dentist, Cigna Dental will reimburse the dentist
according to a Fee Schedule or Discount Schedule.

Non-Network Reimbursement For services provided by a non-network dentist, Cigna Dental will reimburse according to the
Maximum Reimbursable Charge. The MRC is calculated at the 90th percentile of all provider charges
in the geographic area. The dentist may balance bill up to their usual fees.

Cross Accumulation All deductibles, plan maximums, and service specific maximums cross accumulate between in and out
of network. Benefit frequency limitations are based on the date of service and cross accumulate
between in and out of network.

Calendar Year Benefits Maximum The plan will only pay for covered charges up to the yearly Benefits Maximum, when applicable.
Benefit-specific Maximums may also apply.

Calendar Year Deductible This is the amount you must pay before the plan begins to pay for covered charges, when applicable.
Benefit-specific deductibles may also apply.

Carryover Provision Dental Expenses incurred and applied toward the Individual or Family Deductible during the last 3
months of the calendar year will be applied toward the next year’s Deductible.

Pretreatment Review Pretreatment review is available on a voluntary basis when dental work in excess of $200 is proposed.

Alternate Benefit Provision When more than one covered Dental Service could provide suitable treatment based on common
dental standards, Cigna HealthCare will determine the covered Dental Service on which payment will
be bascd and the expenses that will be included as Covered Expenses.
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Oral Health Integration Program Cigna Dental Oral Health Integration Program offers enhanced dental coverage for customers with the
(OHIP) following medical conditions: diabetes, heart disease, stroke, maternity, head and neck cancer
radiation, organ transplants and chronic kidney disease. There’s no additional charge for the program,
those who qualify get reimbursed 100% of coinsurance for certain related dental procedures. Eligible
customers can also receive guidance on behavioral issues related to oral heaith and discounts on
prescription and non-prescription denlal products. Reimbursements under this program are not subject
to the annual deductible, but will be applied to and are subject to the plan annual maximum. Discounts
on certain prescription and non-prescription dental products are available through Cigna Home
Delivery Pharmacy only, and you are required to pay the entire discounted charge. For more
information including how to enroll in this program and a complete list of program terms and eligible
medical conditions, go to www.mycigna.com or call customer service 24/7 at 1.800.CIGNA24.

Timely Filing Out of network claims submitted to Cigna after 365 days from date of service will be denied.
Benefit Limitations:

For teeth missing prior to coverage with Cigna, the amount payable is 50% of the amount otherwise

M SSiRE OBt imiFation payable until covered for 24 months; thereafter, considered a Class III expense.

Oral Evaluations 2 per calendar year

X-rays (routine) Bitewings: 2 per calendar year
Complete series of radiographic images and panoramic radiographic images: Limited to a combined
total of 1 per 36 months

X-rays (non-routine)

Cleanings 2 per calendar year, including periodontal maintenance procedures following active therapy
Fluoride Application 1 per calendar year for children under age 19

Sealants (per tooth) Limited to posterior tooth. 1 treatment per tooth every 36 months for children under age 14
Space Maintainers Limited to non-orthodontic treatment for children under age 19

Replacement every 60 months if unserviceable and cannot be repaired. Benefits are based on the
Inlays, Crowns, Bridges, Dentures and Partials| amount payable for non-precious metals. No porcelain or white/tooth-colored material on molar
crowns or bridges.

Denture and Bridge Repairs Reviewed if more than once
Denlure Relincs, Rebases and Adjusiments Covered if more than 6 months after installation

Replacement every 60 months if unserviceable and cannot be repaired. Benefits are based on the
Prosthesis Over Implant amount payable for non-precious metals. No porcelain or white/tooth-colored material on molar
crowns or bridges.

Benefit Exclusions:
Covered Expenses will not include, and no payment will be made for the following;

Procedures and services not included in the list of covered dental expenses;

Diagnostic: cone beam imaging; Preventive Services: instruction for plaque control, oral hygiene and diet;

Restorative: vencers of porcelain, ceramic, resin, or acrylic materials on crowns or pontics on or replacing the upper and or lower first, second and/or
third molars;

Periodontics: bite registrations; splinting;

Prosthodontic: precision or semi-precision attachments; initial placement of a complete or partial denture per plan guidelines;

Implants: implants or implant related services; Orthodontics: orthodontic treatment;

Procedurcs, appliances or restorations, except full dentures, whose main purpose is to: change vertical dimension; diagnose or treat conditions or
dysfunction of the temporomandibular joint (TMJ); stabilize periodontally involved teeth; or restare occlusion;

Athletic mouth guards; services performed primarily for cosmetic reasons; personalization; replacement of an appliance per benefit guidelines;
Services that are¢ deemed to be medical in nature; services and supplies received from a hospital; Drugs: prescription drugs
Charges in excess of the Maximum Reimbursable Charge.

This document provides a summary only. It is not a contract. If there are any differences between this summary and the official plan documents, the
terms of the official plan documents will prevail,

Cigna Dental PPO plans are insured and/or administered by Cigna Health and Life Insurance Company (CHLIC) or Connecticut General Life Insurance
Company (CGLIC), with network management services provided by Cigna Dental Health, Inc. and certain of its subsidiaries. In Texas, the insured dental
plan is known as Cigna Dental Choice, and this plan uses the national Cigna DPPO network.

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation “Cigna Home Delivery Pharmacy”
refers to Tel-Drug, Inc. and Tel-Drug of Pennsylvania, L.L.C. Policy forms (for insured dental plans) in OK: HP-POL99 (CHLIC), GM6000 ELI288 et
al (CGLIC); OR: HP-POL68; TN: HP-POL69/HC-CER2V1 et al (CHLIC). The Cigna name, logo, and other Cigna marks are owned by Cigna
Intellectual Property, Inc.

© 2017 Cigna / version 06192017
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A LOOK AT YOUR
VSP VISION COVERAGE

SEE HEALTHY AND LIVE HAPPY
WITH HELP FROM CITY OF BRIDGEPORT AND | /Q
VSP. p

Vigian care for lifs

Enroll in VSP® Vision Care to get personalized care from a
VSP network doctor at low out-of-pocket costs.

VALUE AND SAVINGS YOU LOVE. i N o MOUR BERERIIFIS

Save on eyewear and eye care when you see a VSP network EASY!

doctor. Plus, take advantage of Exclusive Member Extras Create an account on vsp.com

for additional savings. to view your in-network

PROVIDER CHOICES YOU WANT. coverage, find the VSP network

With an average of five VSP network doctors d_octor who‘; right for you, a_nd

within six miles of you, it's easy to find a m discover savings with exclusive

nearby in-network doctor. Plus, maximize PROGRAM L e i

your coverage with bonus offers and appointment, just tell them you
have VSP.

additional savings that are exclusive to
Premier Program locations.

Like shopping online? Go to eyeconic.com and use your vision
benefits to shop over 50 brands of contacts, eyeglasses, and
sunglasses.

QUALITY VISION CARE YOU NEED.

You'll get great care from a VSP network doctor, including
a WellVision Exam®—a comprehensive exam designed to
detect eye and health conditions.

GET YOUR PERFECT PAIR

EXTRA $20 ; ©40%

TO SPEND ON SAVINGS ON LENS
FEATURED FRAME BRANDS: ENHANCEMENTS
bebe CAMNKEN COLE HAAN  FLEXON

LACOSTE @ & NINE WEST

.......

SEF MORE REANDS AT VSP.COM/OFFERS

Enroll today.

Contact us: 800.877.7195 or vsp.com




YOUR VSP VISION BENEFITS SUMMARY PROVIDER NETWORK: VS
CITY OF BRIDGEPORT and VSP provide you with an VSP Signature p
affordable vision plan.

BENEFIT

WELLVISION EXAM

PRESCRIPTION GLASSES

FRAME

LENSES

LENS ENHANCEMENTS

CONTACTS (INSTEAD
OF GLASSES)

DIABETIC EYECARE
PLUS PROGRAM®M

EXTRA SAVINGS

P antos i

EFFECTIVE DATE:

01/01/2020
DESCRIPTION COPAY FREQUENCY
YOUR COVERAGE WITH A VSP PROVIDER
» Focuses on your eyes and overall wellness $20 Every 12 months
$30 See frame and lenses

» $105 allowance for a wide selection of frames included in
+ $125 allowance for featured frame brands e - Every 24 months
* 20% savings on the amount over your allowance Glas.:,es y
» $60 Costco® frame allowance

i . R . . . Included in
* Single vision, lined bifocal, and lined trifocal lenses A
« Impact-resistant lenses for dependent children Plescipton Every 12 months

Glasses

+ Standard progressive lenses $50
* Premium progressive lenses $80 - $90
« Custom progressive lenses $120 - $160 Every 12 months

+ Average savings of 35-40% on other lens enhancements

= $105 allowance for contacts and contact lens exam (fitting and
evaluation) $0 Every 12 months
15% savings on a contact lens exam (fitting and evaluation)

« Retinal screening for members with diabetes $0
= Additional exams and services for members with diabetic eye $20 per exam
disease, glaucoma, or age-related macular degeneration, As needed

Limitations and coordination with your medical coverage may
apply. Ask your VSP doctor details.

Glasses and Sunglasses

« Extra $20 to spend on featured frame brands. Go to vsp.com/offers for details.

= 30% savings on additional glasses and sunglasses, including lens enhancements, from the same VSP provider
on the same day as your WellVision Exam. Or get 20% from any VSP provider within 12 months of your last
WellVision Exam.

Routine Retinal Screening

= No more than a $39 copay on routine retinal screening as an enhancement to a WellVision Exam

Laser Vislon Correction

= Average 15% off the regular price or 5% off the promotional price; discounts only available from contracted
facilities

* After surgery, use your frame allowance (if eligible) for sunglasses from any VSP doctor

YOUR COVERAGE WITH OUT-OF-NETWORK PROVIDERS
Get the most out of your benefits and greater savings with a VSP network doctor, Call Member Services for out-of-network plan details.

Coverage with a retall chaln may be diffarent er not apply. Log in to vsp.com to chack your benefits for eligibllity and to confirm In-netwatk locations based on your plan type. VSP
guaranteas coverage from VSP network providers only. Coverage information is subject to change. In the event of a conflict between this information and your organization’s contract
with VSP, the terms of the contract will prevail. Based on applicable laws, benefits may vary by location, In the state of Washlngtan, VSP Vision Care, Inc, is the lagal name of the
corporation through which VSP does business.

*Only available to VSP members with applicabie plan benefits, Frame brands and promotions are subject to change. Savings based on doctor's retail price and vary by plan and purchase
selection; average savings determined after benefits are appiied. Ask your VSP network doctor for more details,

©2020 Vision Service Plan. All rights reserved.

tradernark of Marchon Eyewear, Inc All other brands or marks are the property of their respective owners,

VSP, VSP Vision Care for life, Eyecaonic, and WellVision Exam are registered trademarks, VSP Diabetic Eyecare Plus Program is servicemark of Vision Service Plan, Flex5ig registered



SIDE LETTER RE: 9293-MBA-410

MEMORANDUM OF UNDERSTANDING BETWEEN AFSCME, LOCAL 1303-468
AND CITY OF BRIDGEPORT

DATED: April , 2022

The decision of the State Board of Mediation and Arbitration Labor Department
Case No. 9293-MBA-410, dated February 16, 1995 entitled in the Matter of the City
of Bridgeport and AFSCME, Council 4, Local 1522 is hereby incorporated by
reference into this Agreement for AFSCME 1303-468, dated July 1, 2020 to June 30,
2024.

FOR THE CITY FOR THE UNION
Eric Amado Patrick Sampson, Staff Representative
Labor Relations Director AFSCME, Council 4

Ronald Lupica, President
AFSCME, Local 1303-468
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